oIS MEMORANDUM

Student Fee Advisory Committee
2221 Murphy Hall

11 June 2018 141001

Chancellor Gene D. Block
2147 Murphy Hall
Los Angeles, CA 90095-1405

Dear Chancellor Block,

The 2017-2018 Student Fee Advisory Committee (SFAC) is very appreciative of UCLA’s efforts
to honor the tradition of shared governance between students and the administration, as we bring
forward our annual recommendations to strengthen the fabric of student services on campus.

This year, SFAC worked conscientiously to assess the units on campus and to determine the
greatest needs of students while engaging in detailed budgetary analysis. SFAC has had a year of
discussion within the committee and with Academic Planning and Budget (APB), Student
Affairs, and other units. In lieu of the University of California (UC) receiving the additional
funding sought from the State in order to prevent tuition and the Student Service Fee (SSF) from
rising, UCLA's APB has recommended that SFAC refrain from allocating an extraordinary
amount of temporary SSF funds, and they recommended against increased permanent SSF
expenditures due to the uncertainty of increases in funding for the time being. After assessing all
units and reviewing their requests, SFAC determined that it would be prudent to consider
allocating only temporary funds for Fiscal Year (FY) 2018-2019—primarily for continuing
rather than new initiatives, unless essential and justified—and maintain some temporary funds
that would permit future committees flexibility to assess and fund worthy programs. In terms of
permanent funds, SFAC reviewed each request thoroughly and determined that we are not in the
best position to recommend new permanent allocations, given the lack of certainty concerning
increased resources.

In APB briefings, SFAC was fully informed about the size of the net income from SSF, the
importance of using unallocated funds, and the necessity of developing a long-term plan for
funding requests recommended for approval in future years. During fall quarter, we were given a
breakdown of our budget that included a 5% increase in SSF, which would allow the committee
to recommend permanent funding and increased temporary funding. During winter quarter,
however, we were informed that the UC was not fully satisfied with Governor Brown’s budget
that provided a 3% increase in state funding for the UC because the UC would not have
sufficient funds to maintain the services that it provides. Governor Brown’s funding was
contingent on the UC not raising tuition or SSF, despite pushes to admit additional students,
including transfers thus, leaving SFAC in a difficult position.

Given the late Spring shift in state funding augmentations recommended by the Regents and the
State Legislature as well as no increase to the SSF level, SFAC decided that we could not make
funding recommendations for FY 2019-2020 funding. We refer to next year’s SFAC to conduct
an early review of existing and new funding proposals for FY 2019-2020 as well as supplemental
funding for special or critical needs for FY 2018-2019, where warranted.



On November 16, 2017, SFAC sent out a call letter to all units eligible for SSF funds to submit
temporary funding requests for up to two years and permanent requests. The total number of
requests received required a lengthy discussion and, with our projected budget being uncertain, it
left us to make difficult decisions. Needless to say, SFAC reviewed each request thoroughly,
making additional inquiries of the units as needed in order to make informed decisions.

After months of review, including consideration of funding priorities and five-year budget
projections, SFAC is pleased to present our recommendations for FY 2018-2019. The tables
below reflect only the requests not fully funded, SFAC’s funding recommendations, and brief
comments or rationales. All other requests are recommended for full funding for FY 2018-2019.

This year we received temporary requests totaling $3,025,245 for FY 2018-2019 and $6,728,259
for FY 2019-2020. Additionally, we received permanent requests totaling $1,665,963 for FY
2018-2019 and $769,692 for FY 2019-2020. This is the first time in many years that SFAC
solicited permanent requests and it is unfortunate that we were unable to recommend permanent
funding due to uncertain budget forecasts. SFAC wants to assure that funds are being allocated
strategically. While many units requested funds to expand their programs, SFAC hopes to ensure
the stability of already established programs and assess the needs to expand existing or
inaugurate new programs as the years continue.

Furthermore, SFAC has concerns about sizeable carry forward that many units maintained and
the manner by which those allocated funds were frequently being used for something other than
their intended purpose. This is a great concern because units request SSF funds for specific
purposes and SFAC reviews and decides whether or not to recommend funding for that outlined
request. When a unit uses those funds for an entirely new initiative or for items such as furniture,
it undermines SFAC's deliberative process and the confidence of the student body.

More so, a drawback that affected our deliberation process this year was the quality of requests
we received. Some units—such as the Central Ticketing Office, Community Programs Office,
and BruinCorps, to name just a few—had outstanding, detailed requests while the majority of
units lacked substantial information that was critical for our decision-making process. It is
standard for SFAC to receive budget narratives and detailed information that explains the
necessity of SSF funds to be used for each request, but we unfortunately lacked evidentiary
specificity this year. Committee members had to continuously reach out to units to seek further
information, which slowed our process to a great degree. It would be beneficial in the future if
units received training and/or assistance from campus leadership in completing SFAC’s funding
request form with appropriate data.

In reviewing proposals, SFAC members recognized some recurrent critical needs; ones that call
for more united or altered approaches to sustaining and enhancing the services that meet the
increasingly intense and varied needs of all students. As in past years, SFAC would propose a
campus-wide initiative—perhaps spearheaded through the UCLA Campaign—for new dedicated
structures, or integrated student service sites located in newly projected student housing.
Increasing requests to absorb "rental" charges to house units in existing student-dedicated spaces
or off-campus, to fund furniture and basic set-up costs, as well as ongoing daily, annual, and



deferred facility maintenance threaten to swamp funding dedicated to programmatic services and
personnel, including student employees.

As well, the recent actions post-review of the University Office of the President (UCOP)
accelerated a pattern of shifting costs for UCOP-funded initiatives (e.g., mental health services,
hunger/food sustainability, and legal services for undocumented students) to individual
campuses, where SSF funds cannot absorb the shortfalls or rapidly increasing costs. Facing a
future of funding stasis, SFAC also expresses grave concern about funding annual salary
adjustments (permanent and temporary positions), minimum-wage requirements, proposed
reclassifications, and union-negotiated contract positions, all escalating annually without parallel
increases in SSF revenue.

In reviewing multiple proposals for a wide variety of units/programs that provide counseling
support designed to aid students in crisis, short and long-term, SFAC noted the need for a
campus-wide consortium that develops more effective strategies of redirecting students to a full
panoply of campus resources, allowing CAPS to expand out-referrals and to "in-focus" on acute
student needs.

Please also find two separate letters in which the committee felt compelled to provide more
detailed feedback on our decision making and recommendations. These letters are for the
following requests/units: 1.) UCLA Spirit Squad, 2.) OVCSA UCOP Tax

These recommendations reflect hours of deliberation and discussion by the committee as a
whole. If you have any questions, please contact Richard W. White at sfacchair@saonet.ucla.edu

Sincerely,

i

Richard W. White
SFAC Chairperson

Cc:

Student Fee Advisory Committee Members
Vice Chancellor Michael Beck

Dean Robin Garrell

Vice Chancellor Monroe Gorden, Jr.

Vice Chancellor Steve Olsen

Assistant Vice Provost Susan Swarts

Vice Provost Patricia Turner

Vice Chancellor Rhea Turtletaub



Requests Not Fully Funded, Fiscal Year 2018-2019

Ashe
Student Health Education and Promotion
Amount Requesting SFAC Recommendation
Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 2018-19 2019-20
[~] [ ~] [~ | [ ~ |
Career Staff
SAQ 3- Body-I Nutriti
Ashe Student Health e ke il wages (Salaries, Wages & Perm $60,471 S0
Health Educator
Benefits)
- Career Staff
Ashe Student Health SAO 3- Body-Image Nutrition benefits (Salaries, Wages & Perm $26,244 S0
Health Educator
Benefits)
Career Staff
SAQ 3- Body-I Nutriti
Ashe Student Health ot b TIF/Infrastructure (Salaries, Wages & Perm $1,500 S0
Health Educator Benefits)

The committee recommends no funding for Ashe’s proposal for the Student Health Education
and Promotion position. While the committee acknowledges the importance of providing the
campus community workshops, programming, and other resources related to body image,
nutrition, etc., unfortunately, SFAC is experiencing financial constraints and cannot support
permanent requests. However, the committee looks forward to Ashe providing evaluative data
concerning the scope of work and impact of this position on the campus for future years.

Career Center
Grad Core Competencies Portal

Amount Requesting SFAC Recommendation
Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 2018-19 2019-20
7] -] L~ I~ [~}
Career Center Grad Core Competencies Portal web portal to reources i Ron: Temp $44,000 $0

The committee would like to recommend no funding for the Grad Core Competencies Portal

initiative. Although it is important to see the Career Center consolidating information for
graduate students, the committee would like to see a projected timeline of completion and launch

for the campus community.

Graduate Leadership Development-Leadership and Professional Development Program

Amount Requesting SFAC Recommendation 1
E. . Temp or Perm
Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 2018-19 2019-20
- : : : -] : ] : C
Career Center Graduate Leaderhip D Non-Compensation Temp $0|

Program

‘ L ip and i Dev.

$10,000’ $15,000 $0

The committee would like to recommend no funding for the Career Center’s Graduate
Leadership Development's Leadership and Professional Development Program. While it is
positive to see commitment towards the development of graduate students, the committee would

like to see more evaluative data on the impact of this initiative.



Non-profit and Gov. Career Fair

Amount Requesting SFAC Recommendation

Department Initiative/Program Short Description Type of Request: Te'::q‘:;""

= = a 2 L g - L -

Career Center Non-Profit and Gov Career Fair Fair with NP and Gov employers Non-Compensation Temp $16,000 $16,000° S0| S0

2018-19 2019-20 2018-19 2019-20

The committee would like to recommend no funding for the Nonprofit and Government Career
Fair initiative. While it is important to provide students additional opportunities to learn about
the various aspects of the employment sector, the committee would like to see evaluative data on
the impact during its pilot year. Additionally, the committee recommends the Career Center
partner with agencies to help subsidize the cost of the event.

Early Care and Education (ECE)
Career Staff

Amount Requesting SFAC Recommen dation

Tempor Temp or Perm

Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 e

= = = [~ | meaud - | = HooaE = =

Career Staff
(Salaries, Wages & |  Perm $263,708 $271,619 Temp $263,708
Benefits)

At this time, the committee cannot recommend permanent funding for any proposals submitted
to SFAC. However, to remain consistent with previous years' recommendations, the committee
recommends one-year of temporary funding at the same level, for Early Care and Education's
proposal for University Village (UV) staff. The committee would like for ECE to present
updated information as ECE continues to take steps towards addressing concerns regarding
quality of service, usage of funds, and increasing capacity to serve more students.

tuition support for low-income

Early Care and Education Child Care
students

Student Staff

Amount Requesting SFAC Recommen dation

Temp or Perm
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 “.::'n‘:"‘ 2018-19 2019-20
[~ [~ (-] B2 B2 [~] [~ [~ ] [~]
tuition support for low-income | Student (Salaries,
students Wages & Benefits)

Temp or

Early Care and Education Child Care Perm $42,355 $59,108 Temp $42,355

At this time, the committee cannot recommend permanent funding for any proposals submitted
to SFAC. However, to remain consistent with previous years' recommendations, the committee
recommends one-year of temporary funding at the same level, for Early Care and Education's
proposal for student staff for University Village. The committee would like for ECE to present
updated information as ECE continues to take steps towards addressing concerns regarding
quality of service, usage of funds, and increasing capacity to serve more students.

Facilities Usage/Custodial Services

Early Care and Education Child Care tuition support for low-income students| Non-Compensation Perm $85,857, $88,433| Temp $0 $0

At this time, the committee cannot recommend permanent funding for any proposals submitted
to SFAC. However, the committee does not recommend one-year temporary funding for Early
Care and Education proposal for facility maintenance and custodial services due to budgetary
constraints. Nor can the committee conclude whether the usage of monies for day to day facility
maintenance of University Village is an appropriate usage of SSF funds.



This is Bruin Life
Professional Recording of the Event

Amount Requesting SFAC Recommendation
Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 2018-19 2019-20
2 B
Professional Recording of the Noii
Office of the Vice Chancellor This is Bruin Life Event; included in prior years' . Temp ] $10,000
& Compensation
$48,900 allocation

The committee recommends no funding for this initiative to allow Professional Recording of the
Office of the Vice Chancellor of Student Affairs’ program: This is Bruin Life. The committee is
concerned about the high cost of the service, as well as the impact it may have on promoting
accessibility to the program. While the committee recognizes the growing attendance of the
program, at this time, the committee cannot justify the cost of funding this initiative without
evaluative data demonstrating how recording promotes accessibility.

Honorarium
Amount Requesting SFAC Recommendation
L — Temp or Perm
Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 2018-19 2019-20
-} g -} g = g -] -] =
Honorarium for Professional Performers,|
Office of the Vice Chancellor This is Bruin Life including UCLA Alumni; included in prior| Non-Compensation Temp $2,500| $12,000 $0 $0
years' $48,900 allocation

The committee recommends no additional funding to augment honorarium for performers and
keynote speakers for This is Bruin Life. While the committee recognizes the performers may
share their time with the campus community, including time to travel, the committee does not
recommend augmenting honorarium to absorb perceived additional expenses. However, we
recommend the unit provide receipts of travel to demonstrate need for future requests.

Event Programs
Amount Requesting SFAC Recommendation
Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 2018-19 2019-20
[~] [ ~] ~] [ I~ |
Office of the Vice Chancellor This is Bruin Life oo Pro:grams; s {n et s _ Temp $1,000 $2,000
years' $48,900 allocation Compensation

The committee recommends no additional funding to augment the event programs for This is
Bruin Life. While the committee recognizes the contributions of the performers and speakers, the
committee cannot provide additional funding at this time due to budgetary constraints. However,
the committee firmly believes that the initiative has an adequate amount of funds to continue
producing event programs.



Community Programs Office (CPO)
Assistant Business Officer

. Career
Supervisor position through AY19/20 |  Wages & Benefits) Temp $30,662 $31,581 50| $0| New
« : o Temp $1,500 $1,500 $0 50 New
Supervisor position through AY19/20 | Wages & Benefits '
Career
.- e Supervisor position through AY19/20 |  Wages & Benefits) Temp $59,078 $60,850 $0| 50| New

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

CPO Campus Wide Programs

Amount Requesting SFAC Recommendation

| To support CPO department's contribution
to campus wide programs

Temp | 525,000| S25,l)00| $0 | $0

| Community Programs Office | €PO Campus Wide Programs

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary

Non-Compensation

request for FY 18-19.

CPO Staff Infrastructure Fee

Non-Career Staff
(salaries, Wages &
Benefits)

The committee recommended partially funding this request in order to support the unit’s SSF-
funded positions. The committee does not recommend funding the infrastructure for non-SSF
funded positions.

To fund the TIF fund for 23 staff members $0 New

$3l.500[ $6,000]

Temp | $34,500

Photography Equipment

To fund photography supplies for outreach
materials/
services and staff.

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

$0 New

Non-Ce ‘ Temp | 511,418‘ $0|

c ‘ Equipment

Professional Development

[~] [~] -] ~] -] [~] [~ -] [~] Y

‘ To fund student travel and related support

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

Non-Compensation $30,000 $0| $0, New

Temp ‘ $30,000]

programs.




Technology Equipment

To fund an iPad Pro for our Technology
Team to create graphics, media, and
outreach material; a Macbook Pro for staff
to use when attending offsite
meetings/conferences; a Portable Driveto
storesensitive material; and Adobe
Creative Cloud for tech team designers and

Community Programs Office Technology Equipment Non-Compensation Temp. $10,168 New

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

Travel Study Promotion Program

To fund transportation, printing,
subsistance, and passport fees associated
[ i Travel Study ion Program | with the Travel Study Promotion Program | Non-Compensation Temp $2,549 $2,676 50 $0 New
that encourages underrepresented

studentsto study abroad .

Tofund student support for the Travel
Travel Study Promotion Program- |Study Promotion Program that encourages| ~Student (Salaries,

ity P Te Ne
Community Programs Office Benefits underrepresented students to study Wages & Benefits) P, e e = & -
abroad .
To fund student support for the Travel
" Study Promotion Program that encourages| ~ Student (Salaries,
c T 7,880 280 0 N
08am-WaBES | nderrepresented students to study Wages & Benefits) e # 58 € 50 gied
abroad .

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

Graduate Division
Grad Slam

Three student staff, each at 10% Student (Salari
Graduate Division Grad Slam appointment. 3% escalation rateeff w“ ‘“‘ a;"d: Temp $8,143 $8,387 $1,398 S0, Continuing
7/1/18and 7/1/19. = '
Graduate Division Grad Slam B Tem; $a15 $428 $71 $0 Continuing
rate at5.1%. Wages & Benefits) ’ ‘
Workshop room rentals, AN equipment,
Graduate Division Grad Slam ing for gr ps.3% | NonC i Temp $10,000 $10,300 $7,789 $0| Continuing
escalation rateeff 7/1/19.
Workshop programming expenses, project
supplies, materials for presentations,
Graduate Division Grad Slam materials, | Non-C: Temp $8,000 $8,240 $6,000] $0| Continuing
fiyers, posters. 3% escalation rateeff
7/1/19.
| Outreach, communications and marketing.
ivi: l i Te inui
Graduate Division Grad Slam parimtprgep Non-Compensation emp $1,000 $1,030 $1,000| $0| Continuing
TIF =$41.22 per 100% effort. General
Graduate Division Grad Slam Liability =$0.81/100 salary Non-Compensation Temp $214] $216| $20 $0 Continuing

As a consequence of lack of fiscal certainty, the committee decided to fund this temporary
request for FY 18-19 at the funding level commensurate to the level approved by previous SFAC
committees.



Professional Developmental Services for Graduate Students

Amount Requesting SFAC Recommendation

Graduate Division mﬂm‘;::':: sp‘mu:;cs:mmm sﬁ::?:::’ﬂm'o::na 7/1/2019. c«vr"ﬁ& Benefits) Temp Eos] 2o & & Continuing

Graduate Division P""““"':::’:::z:";f:’"‘“"" Director “"’"“‘ﬂcs st c‘v':u & bt Temp $2,987 $3,077 $0 $0 Continuing

Graduate Division ”"’f’"“"e':i'::‘s"’::‘;f:""‘“"" :.’::?ﬁ'.flfﬁﬁ:.ﬂ?ﬂ'ﬂﬂ C‘v’:!’ :‘ﬂ‘:;"': Temp 54,687 $4,828 $0 $0 Continuing
7/1/2018 and 7/1/2019.

Graduate Division ices for - dmi s:m C’v::’:ﬂfnal;'t': Temp $2,442 $2,515 $0 0 Continuing

The committee decided that SSF should not be used to buy-out manager salaries to oversee work.

Professional Development Services for Graduate Services

‘Speaker honoraria, catering for career and

|||||| y
Graduate Division Graduate Students promotional materials, flyers, website | Non-Compensation Temp $26,500 $27,295 Temp. $25,000 $0| Continuing
enhancements, and posters. 3% escalation
rate eff 7/1/19.
y Pr
GraduateDivision [ oo JRve oRment services Tor i I eff | Non-C Temp $1,100 $1,133 Temp $1,000] $0 Continuing
7/1/19.

Professional Development Services for |Workshop room rentals. 3% escalation rate|

Graduate Division Graduate Students eff 7/1/19.

Non-Compensation Temp. $2,200 $2,266 Temp $1,071 0| Continuing

Professional Development Services for |  TIF = $41.22 per 100% effort. General

Graduate Division Graduate Students Liability = $0.81/100 salary

Non-Compensation Temp. $1,359 $1,376 Temp $639) 0| Continuing

As a consequence of lack of fiscal certainty, the committee decided to fund this temporary
request for FY 18-19 at the funding level commensurate to the level approved by previous SFAC
committees.

LGBT Campus Resource Center
Leadership & Retention Initiative

SFAC Recommendation

“The LGBTQ Leadership & Retention
Initiative is a comprehensive and
collaborative year-long leadership training
program for over 50 current and emerging
LGBTQ campus leaders with three
[components: a daylong summit for current
LGBTQ student organization leaders in fall
quarter, a leadership retreat for emerging
LGBTQ student leaders in winter quarter,

LGBT Campus Resource Center Leadership & Retention Initiative Programs Continuing

and monthly meetings and mentorship
‘opportunities through the LGBTQ Student
Leadershio Council.

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19, thus maintaining the funding level commensurate to the level approved by
previous SFAC committees.




Outreach & Education Initiative

Amount Requesting SFAC Recommendation

The LGBTCRC contributes outreach
materials to campus partners to promote
LGBTQ visibility throughout UCLA;
facilitates Ally Trainings to provide
LGBT Campus Resource Center Outreach & Education Initiative | foundational education for UCLA students, 1 Continuing
faculty, and staff; and engages students
outside of the LGBT Center through
tabling. Funding supports our various
successful initiatives.

Asa consequehce of lack of fiscal certainty, the committee decided to pértially fund this
temporary request for FY 18-19 at the funding level commensurate to the level approved by
previous SFAC committees.

Professional Development

Amount Requesting SFAC Recommendation

Professional development funding
[provides the opportunity for both students
and staff to represent UCLA at national
conferences each year, present to peers
through nationally competitive selections
processes, and keep up with best practices
for LGBTQ identity work and student

LGBT Campus Resource Center Professional Development Programs Temp $5,000 $15,000 Temp $0| $0 Continuing

affairs.

Asa consequehce of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

Recreation (UREC)
Club Sports Travel, Risk, Leadership

Club Sports team travel to regional &
national tournaments. Includes staff

Recreation Club Sports Travel, Risk, Leadership Non-Compensation | Temp $45,000) 45,000 Temp $30,000) 50 Continuing
representative to support team on the
road.
Training in CPR/First aid, driver training,
Recreation Club Sports Travel, Risk, Leadership "'Z e Pa::‘i’:a’;'t‘:’“m“am ] Nonc Temp $30,000 $30,000 Temp $20,000 0 Continuing

water based sports.

As a consequence of lack of fiscal certainty, the committee decided to partially fund this
temporary request for FY 18-19 at the funding level commensurate to the level approved by
previous SFAC committees.

Resiliency Program

Amount Requesting SFAC Recommendation

Resiliency Program - Pre-admin, Intake Session, scheduling, and
Recreation Recreation/CAPS/ASHE Collaboration | 0loW uP- 250 pan!:lun:sg ‘2"0 1819,500 | Non-Compensation Temp $36,000 $66,000 Temp. 0| 0} New
Participation Sessions: 1000 in 1819, 2000
Resiliency Program - d
Recreation Recreation/CAPS/ASHE Collaboration ;,; :::; Non-Compensation Temp $95,000| $175,000 Temp so| EY New
i
N Resiliency Program - Office and training supplies (525 per
Recreation Recreation/CAPS/ASHE Collaboration | _participant): 250in 1819, 500in 1920 | Ne™Cempensation Teme e 15| Temn - = New

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.



Senior Recreation Supervisor

Amount Requesting SFAC Recommendation

" . y : Career Staff (Salaries,
Recreation Senior Recreation Supervisor Student Event Manager Wages Wages & Benefits) Perm $63,000 $0 $0
;i " " N Career Staff (Salaries,
Recreation Senior Recreation Supervisor Student Event Manager Benefits Wages & Benefits) Perm $27,342 $0 $0
Recreation Senior Recreation Supervisor Student Event Manager TIF Non-Compensation Perm $1,500 $0| $0|

As a consequence of lack of fiscal cei‘tainty, the committee decided neither to fund this request
temporarily for FY 18-19 nor permanently.

Student Activities in Recreation Venues

Amount Requesting SFAC Recommendation

Recharge for student labor (setup & strike,
supervision, lifeguards) for events,
practices and performances in all
Recreation Student Activities in Recreation Venues | recreation venues (Pauley Pavilion, Sunset| Non-Compensation Temp $120,000 $130,000 $50,000 30 Continuing
[Canyon, Wooden Center, Student Activities
Center, etc.). Accounts for increases in

minimum wage.
Recreation Student Activities in Recreation Venues Custodial Services Non-Compensation | Temp $70,000 $70,000 $50,000] Continuing

As a consequence of lack of fiscal certainty, the committee decided to partially fund this
temporary request for FY 18-19 at the funding level commensurate to the level approved by
previous SFAC committees.

Student Legal Services
Immigration Attorney Laptop

Amount Requesting SFAC Recommendation

Laptop for Immigration Attorney; will meet
with students in conference rooms

As a consequence of lack of fiscal certainty, the committee decided not to fund this temporary
request for FY 18-19.

Student Legal Immigration Attorney Non-Compensation Temp $2,000 $0 $0|

Spirit Squad
Coaching Staff/Professional Services

‘Coaching Staff/Professional
Services. The Coaching Staff
includes professionals who work Non-Career Staff
UCLA Alumni Association UCLA Spirit Squad to develop the talents and skill- (Salaries, Wages
level of the teams. Positions & Benefits)
include Head Dance Team
Coach, Assistant Dance Team

The Coaching staff is essential to the Spirit Squad's operations and merits continued support by
the SSF. Last year’s SFAC committee previously funded the coaching staff for Spirit Squad for
the upcoming 18/19 year in the amount requested.



Uniform/Costume/Equipment

Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Perm Funding 2018-19 2019-20
Request Recommende

Uniform/Costume/Equipment
maintenance and/or replacement.
The program supplies uniforms
and costumes to the Cheer

UCLA Alumni Association UCLA Spirit Squad Squad, Dance Team and Yell Non- Temp $20,000 $30,000 Temp $10,000 50
Crew. Uniforms are kept by the Compensation
program and recycled for each
season. The mascot program
consists of 3 Joe Bruin costumes

and 3 Josie Bruin costumes and

SFAC appreciates the need for regular costume replacement. Given the uncertainty concerning
level of SSF funds, we believe it is most prudent to replace the costumes gradually over a longer
period of time. In addition to the allocation recommended by last year’s Committee, we
recommend an additional $10,000 to complete the repairs for the 2018-2019 year. We decided
to award the request in part rather than in full due to uncertainty regarding the amount of SSF
levied in future years. However, we thought the urgency of the need did merit additional support.

Student Worker Staffing

Temp or Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Perm Funding 2018-19 2019-20
Request Recommende
Student Worker Staffing. The Student (Salaries,
UCLA Alumni Association UCLA Spirit Squad program employs 1 student 3 Wages & Temp $3,500 $3,500 Temp S0 S0
hours/week on Benefits)

We appreciate the important work done by the student staff. Last year’s SFAC committee
already funded the coaching staff for Spirit Squad for the upcoming 18/19 academic year in the
amount requested.

Consultants
Temp or Temp or
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Perm Funding 2018-19 2019-20
Request Recommende
Consultants-guests presenters Non-Career Staff
UCLA Alumni Association UCLA Spirit Squad and choreographers. Additional (Salaries, Wages Temp $1,500 $3,000 Temp S0 S0
training and workshops & Benefits)

We understand the benefits that come from seeking outside expertise. However, given the
limited funding at our disposal and the fact that we have recommended funding the coaching
staff, we have decided not to recommend the funding of further consultants.

Training and Recruitment

Temp or
ol Perm Fundi
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 ne 2018-19 2019-20
Recommende
Request d

Training and recruitment-covers
meals, rentals and misc.
supplies. Recruitment includes
the Preparatory Auditions Clinics,
Walk Like 2 Bruin program and Non
UCLA Alumni Association UCLA Spirit Squad Auditions. The program provides Compensation Temp $5,500 $5,500 Temp $0 0
the student participants with 100
hours of training over the summer
over 2 consecutive weekends in
August. A large collection of
workshops and

Training is absolutely essential for the Spirit Squad's programmatic success. Last year’s SFAC
already funded the Spirit Squad in the amount requested.

Temp or
WX Perm Funding
Department Initiative/Program Short Description Type of Request: Perm 201819 201920 201819 2019-20

Recommende

Request i

Non-Career Staff
UCLA Alumni Association UCLA Spirit Squad Tutoring for students (salaries, Wages Temp $9,000 $18,000 Temp $0 0
& Benefits)

Guidelines from the Regents preclude using the Student Service Fee for direct academic services.
We do not encourage future requests for this purpose.




Summer and Winter Stipends

Summer & Winter Student Student (Salaries,
UCLA Alumni Association UCLA Spirit Squad Stipend. Cover housing and food ‘Wages &
during mandatory training periods Benefits)

See side letter to Chancellor concerning Spirit Squad.

Stipends-Minimum Wage

Appearance Stipend-minimum
‘wage for students who perform at Student (Salaries,
UCLA Alumni Association UCLA Spirit Squad ‘appearances and cannot take a Wages & $11,925 512,825 Temp S0 S0
job due to time commitments. 45 Benefits)
students/20 hours a year

See side letter to Chancellor concerning Spirit Squad.

Workshops

‘Workshops--career networking on-
UCLA Alumni Association UCLA Spirit Squad and professional development y Temp $4,500 $7,500 Temp S0 S0
| Compensation
workshops and training sessions

SFAC avoids recommending the duplication of services. Students should seek career services
from the Career Center where SSF money has already been allocated. We do not recommend
funding for this program.

Scholarship Fundraiser

Non

UCLA Alumni Association UCLA Spirit Squad Scholarship Fundraiser "
Compensation

SFAC has agreed to partial funding with the view of this as seed money to see whether this will
be a successful initiative. Hopefully, if successful, Spirit Squad can use the revenues it generates
to fund its own fundraisers going forward.

Bruin Resource Center
BRC- Student Staff

Amount Requesting SFAC Recommendation

[The BRC requests funding for student staff|
positions to support the following BRC
programs: Transfers, Undocumented,
Guardian Scholars (foster youth),
Collegiate Recovery, Students with
Dependents, and Veterans. In FY2018-19,
the BRC would like to hire 15 additional
students at 15 hours/week for 34 weeks
(this includes the summer quarter)at | Student (Salaries,
$13/hour. In FY2019-20, the BRCwould | Wages & Benefits)
like to hire 30 students at 15 hours/week
for 34 weeks (this includes the summer
quarter) at $14/hour. While the majority
of these positions are CONTINUED
requests; there are a few additional
student staff positions that are being
submitted as NEW requests. Also, there
will be various project codes.

Bruin Resource Center BRC Student Staff Temp $99,450| $214,200 Temp $0| $0

Student (Salaries,
Wages & Benefits)
Infrastructure (FY18-19 = $1,500x 5.625 | _Student (Salaries,

FTE; FY19-20 = $1500 X 11.25) Wages & Benefits)

Bruin Resource Center BRC Student Staff Benefits @ 5.1% for a student position Temp $8,115 $10,924/ Temp 30|

Bruin Resource Center BRC Student Staff Temp $8,438 $16,875, Temp 50|




The committee supports the Bruin Resource Center’s initiatives and understands its need to
expand. Given that BRC continues to grow in the number of students it serves, the committee
recommends funding five additional student staff instead of fifteen. The committee believes

doubling the staff to that degree is not feasible and is unwise to fund given our current financial
situation.

BRC- MSW Internships

Amount Requesting SFAC Recommendation

Temp or Temp or Perm
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Funding 2018-19 2019-20
: Request

E = E E E = E

The BRC requests funding to support
MSW Interns who would provide case
management and support for the
following BRC programs: GRIT, Guardian
Scholars (foster youth), Collegiate
Recovery, and Students with Dependents.
For FY2018-19, the BRC requests funding

for 2 additional MSW interns at 16 Student (Salaries,
hours/week for 32 weeks at $20/hour. For| Wages & Benefits) Temp $20,480) $43,008' Temp $10,240| $0
FY2019-20, the BRC requests funding for 4
MSW interns at 16 hours/week for 32
weeks at $21/hour. One of these MSW
requests is a CONTINUED request; the
other three are being submitted as NEW
requests. Also, there will be various
project codes.

Bruin Resource Center BRC MSW Internships

Student (Salaries,

Bruin Resource Center BRC MSW Internships Benefits @ 5.1% for a student position Temp $1,045| $2,193 Temp $523 $0|
Wages & Benefits)

Infrastructure (FY18-19=$1,500x.75x | Student (Salaries,

in Re R hi
Bruin Resource Center BRC MSW Internships 0.8 FTE; FY19-20 = $1500x.75x 1.6) | Wages & Benefits)

Temp $900 $1,800 Temp $450)| $0|

The committee believes the MSW graduate student staff is essential to the program services
within the department. However, the committee does not believe it is time to expand and hire

additional students for this initiative. We asses that MSW can continue doing great work with the
same funding from the year before.

Collegiate Recovery Program- Recovery Supportive Programming

Amount Requesting SFAC Recommendation
Temp or Temp or Perm
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Funding 2018-19 2019-20
Request |
o o - o £ o o o o o
The BKC requests funding to support

recovery supportive programming for
students to enhance and maintain their
recovery. The Collegiate Recovery
Program hosts weekly social and
educational programming for students in | Non-Compensation Temp $2,500) $2,500 Temp $0| $0
recovery. WeeKly programming includes
community building activities, wellness

Collegiate Recovery Program - Recovery|
Supportive Programming

Bruin Resource Center

workshops, and recovery-inclusive
facilitated discussions with invited guest
speakers.

The BRC is requesting for additional events and meetings under the Collegiate Recovery
Program- Recovery Supportive Programming. The committee understands the importance of
assisting this group of students by focusing on recovery and sobriety. However, we believe with
the current amount of attendees, the BRC should reapply next year, illustrating the increasing
need of this request.

Transfer & Veteran Resource Center Rent

Amount Requesting SFAC Recommendation
Temp or Temp or Perm
Department Initiative/Program Short Description Type of Request: Perm 2018-19 2019-20 Funding 2018-19 2019-20
5 Request = B -
The BRC requests funding to pay the
monthly rental and utilities costs
Transfer & Veteran Resource Center |associated with the Transfer Center and a
i - i Te 0 0
Bruin Resource Center Rent Veteran Center in Kerckhoff Hall Non-Compensation Temp $0) $131,127 femp E B
Additional 18-19 & 19-20 asks to reflect
anticipated 3.0% increase on rent.

The committee understands the issue regarding space which was addressed last year. We agreed
to initiate the funding of this space, but believe that student service fees should not be used for
rent. We recommend BRC acquire funding from a more appropriate source.



Transfer Mentor Program

Amount Requesting SFAC Recommendation

The Transfer Mentor Program assists
incoming transfer students to adjust to
"transfer shock" and and the quarter
system by teaming them with current
transfers who have been through the
experince.

Bruin Resource Center Transfer Mentor Program

Non-Compensation

The Transfer Mentor Program offers a service that appears duplicative of the services already
provided within the Transfer center. Instead of isolating this initiative, the committee encourages
the Transfer Mentor Program to incorporate it in the events it currently holds, therefore tis
committee recommends not funding this program.

Undocumented Student Program — Furniture and Equipment

Amount Requesting SFAC Recommendation

Funding will be allocated to purchase
furniture and storage items such as
Undocumented Student Program - counter-tops, shelving and cabinets,
Furniture & Equipment and equipment such: a TV monitor, and
iPad for check-in, a laptop for our front

Bruin Resource Center Non-Compensation Temp $25,000 $0| Temp $0 $0|

desk etc.

The committee does not feel it is appropriate to use student service fees for furniture. For the
equipment request, the committee recommends the unit goes through the Office of Technology
Center, indicating the need for upgraded equipment.

Undocumented Student Program - DACA & TPS University Response

In response to the changing political
climate as it pertains to opportunities for

Bruin Resource Center

DACA & TPS University Response  |like to req " ing i
respon: changing legislation and
immigration procedures.

The Undocumented Student Program - DACA & TPS University Response is necessary given
the current political climate. However, this University response, as labeled, should remain the
responsibility of the University. The committee believes students service fee funds should not be
used to fund, rather the University should consume the cost.



Undocumented Ally Training

Amount Requesting SFAC Recommendation

Funding requested to continue
UndocuALLY trainings to further develop a|
network of faculty, staff, and

Undocumented Student Program -
UndocuAlly Training

Bruin Resource Center

a | Non-C

welcoming and supportive campus
environment for the current 700
undocumented students at UCLA.

The Undocumented Ally Training provides the extra support for staff, faculty, and students to be
more understanding of undocumented students. The committee believes it should continue
funding at the same level as prior years, however, we recommend the Vice Chancellor’s office of
equity, diversity, and inclusion absorbs at least half of the cost.

Undocumented Student Program- Attorney

Amount Requesting SFAC Recommendation

[The BRC is requesting permanent funds to|
. Undocumented Student Program  [move the current Undocumented Student| Career Staff (Salaries,
Bruin Resource Center Attorney Program Attorney (Counseling Attorney) | Wages & Benefits) o SR [ & &
from a contract to a career position.
. Undocumented Student Program N ... | Career Staff (Salaries,
Bruin Resource Center Attomey Benefits @ 43.4%for an exempt position| “\eC 7 e UG S Perm $36,834 Perm 0| $0
. Undocumented Student Program Career Staff (Salaries,
Bruin Resource Center Attomey Infrastructure (61,500 x 1.0 FTE) Woges & Benefits) Perm $1,500] Perm $0 $0

The Undocumented Student Program attorney currently receives full funding from the
Administrative Vice Chancellor’s office. The committee believes this is an important cause that
should continue to be funded from its current source.

Veteran Ally Training

Amount Requesting SFAC Recommendation

The BRC would like to continue to partner|
with CAPS to deliver an education and
awareness program that develops a

network of faculty, staff, and
inis itted

Bruin Resource Center Veteran Ally Training

g2

welcoming and supportive campus

environment for military- connected
inidviduals.

The Veteran Ally Training provides the extra support for staff, faculty, and students to be more
understanding the veteran community. The committee believes it should continue funding at the
same years prior, however, we recommend the Vice Chancellor’s office of equity, diversity, and
inclusion absorbs at least half of the cost.



Veteran On-Boarding

Amount Requesting SFAC Recommendation

On-boarding is a program created &
facilitated by current students to help
newly admitted mili d
students prepare for their start at UCLA in
the fall quarter.

Bruin Resource Center Veteran On-Boarding

While the committee recognizes the contributions of the veteran on-boarding program, the
committee cannot provide additional funding at this time due to budgetary constraints. However,
the committee firmly believes that the initiative has an adequate amount of funds to continue
producing wonderful programs.

Veteran Resource Center Program Director

Amount Requesting SFAC Recommendation

[The BRC is requesting permanent funds to|
Veteran Resource Center Program move the current Veterans Resource | Career Staff (Salaries,
Pel 0|
Bruin Resource Center Director Center Program Director (SAO IV) froma | Wages & Benefits) e ST m & 50
contract to a career position.
. Veteran Resource Center Program N ... | Career Staff (Salaries,
. Pel 0|
Bruin Resource Center Director Benefits @ 43.4% for an exempt position| "\ e peefits) Perm $30,849| rm E $0
Veteran Resource Center Program Career Staff (Salaries,
X Pel 0|
Bruin Resource Center Director Infrastructure ($1,500 x 1.0 FTE) Wages & Benefits) Perm $1,500| rm S $0

The Veteran Resource Center Program Director currently receives full funding from the
Administrative Vice Chancellor’s office. The committee believes this is an important cause that
should continue to be funded from its current source.

Intergroup Relations Program- Training Module

Amount Requesting SFAC Recommendation

The BRC would like to request funding to
support the development and
implementation of a 3-hour IGR Training
Module similar to the ALLY Training
offered by the LGBT Resource Center.
Trainings will be offered at least once per| Non-Compensation

quarter, open to all students, faculty and
staff who would like training in basic
dialogue communication skills. Funding.
would cover food, marketing and supplies|
for 4 trainings per fiscal year.

Intergroup Relations Program -Training

Bruin Resource Center Module (Quarterly Trainings)

The Intergroup Relations Program provides diversity education and helps implement that
through workshops, dialogues/trainings, and programs. The committee fully support this
initiative and the work it does, however, additional funds to expand it may not be practical.
Therefore, it is recommended that we fund at the same rates from prior years.

GRIT- Workshops and Trainings
SFAC Recommendation

The BRC would like to request funding to
purchase food and beverages that will be
GRIT Peer Coaching Program - Food for |  consumed during the peer coaches
Training and Workshops training sessions, beginning of the team
training and development, and
subsequent workshops and activities.

Bruin Resource Center Programs




The committee recommends funding food for the GRIT workshops and trainings at the same
level as last year. We believe the unit can adequately continue hosting workshops and training
with the current funds.

GRIT Peer Coach Program- Materials and Supplies

Amount Requesting SFAC Recommendation

Temp or
Perm 2018-19
Request[ |

Temp or Perm
2019-20 Funding 2018-19 2019-20
Recommende:

- - [~ [~

Department ‘ Initiative/Program ‘ Short Description Type of Request:
| |

The BRC would like to request funding to
cover spring quarter training materials. In

(GRIT Peer Coaching Program - Materials addition, the cost will cover training for
Bruin Resource Center 8 Prog 15 peer coaches at the beginning of the |Equipment or Supplies Temp $700| $1,200 Temp $0| $0!

n li
and Supplies academic year including training
materials/supplies, and the challenge
course.

The committee recommends funding the materials and supplies needed for the Peer Coach
training at the same level as last year. This request for increasing funds, anticipates an increase in
staff, which the next year’s committee has to approve. We believe the unit can adequately
continue training with the current funds.

.
Central Ticket Office
Ticket Management for Student groups
Amount Requesting SFAC Recommendation
Temp or
Department = Initiative/Program = Short Description = | Type of Request: =| Perm = 2018-19 = 201920 = 2018-19 =| 201920 =
Request
Ticket M for Stud Provide Ticket Management for Career Staff
Central Ticket Office icket anazemem or Student Student Groups looking to have their | (Salaries, Wages & Temp $15,000! $15,000 $0 $0
roups event ticketed Benefits;

Although the committee could not fund the requested $15,000 for each of the next two years,
because SFAC limited all proposed funding for new initiatives, we recognize the potential
positive impact to fund student program fees to access CTO services. Student program proposals
frequently raise or solicit other funds to offset the CTO charges. Anticipating a resubmit for
2019-20, we would like to see the trend increase usage for future request and evaluative impact
of the program. This request did not specify how much your services cost. The committee hopes
the Central ticket office will continue to gather evaluation data from 2018-19

Bruin Corps
Program Associate Director

Amount Requesting SFAC Recommendation
Temp or
Department b3 Initiative/Program - Short Description = | Type of Request: = Perm = 2018-19 = 2019-20 = 2018-19 = | 201920
Request
Associate Director (Career) Assumes a Career Staff
Bruincorps Program 3% merit increase @ 07/01/18 & (Salaries, Wages & Perm $93,515 30 $0
07/01/19 Benefits)
Associate Director Benefits @ current Career Staff
Bruincorps Program Composite Benefit Rate (CBR) for (Salaries, Wages & Perm $40,585/ S0 $0
exempt staff: =43.4% Benefits)

The committee has decided to recommend temporary funds for the $12,257 previously approved
for the upcoming 2018-2019 AY inclusive of a 3% increase for salary, benefits, and TIF. The
position is primarily perm funded through EAOP for the Associate director. The committee
recognizes temp funding has been contingent on the Americorps Vista Grant through 2019-20,
but the preponderance of the Associate Director’s responsibility are for academic initiatives that
fall outside the “Guidelines” for SSF funds.



Campus Life
Supplemental Funding for Student Programming

Amount Requesting SFAC Recommendation

Temp or
Department - Initiative/Program = Short Description = |Type of Request: = | Perm =| 201819 =| 201920 = 201819 = 201920 =
Request

Supplemental Funding for Student

Campus Life Program or Event Food/Refreshments | Non-Compensation Temp $75,000 $75,000| $55,000 so

Campus Life Supplemental Funding for Student

Non-C Temp $65,000 $65,000| $65,000 $0

Supplemental Fur
Programming

The committee has decided to recommended $55,000 for the supplemental funding for student
program food and drinks line item for FY 2018-2019. We hope to see data that supports the
need because the process for selecting student groups who receive the fund supplementation is
unclear. The committee recommends that campus life accelerate their plan to collect data with a
detailed description of their funding process as part of future funding requests.

ng for Student

Campus Life Non-Compensation Temp $60,000 $60,000| $60,000 so

Dean of Students
Financial Wellness Program-Background checks for new staff

Amount Requesting SFAC Recommendation

Temp or
Temp or Perm
Department = Initiative/Program = Short Description =|Type of Request: =| Perm =| 201819 =| 201920 =| Funding =| 201819 =| 201920 =
Request Recommend
ed

| Dean of Students | Financial Wellness Program | Background checks for new staff | Non-Compensation | Temp | so| $370]  Temp | so| so

The committee has recommended not to fund background checks for FY 2018-2019. Although
the request is a minimal fee, the committee strongly believes are a necessary step for any
employee, and the background checks do not directly benefit the students,thus should not be
funded by SSF. This cost is associated with the hiring process as a risk and safety check that
should be covered by other funds. Though we understand the importance of background checks
and security measures, we strongly believe this is part of hiring. Previous SFAC's have not
funded background checks from other units.

Continuing education for FWP coordinator and ECRT Case Manager

Amount Requesting SFAC Recommendation
Temp or
Temp or Perm
Department k3 Initiative/Program - Short Description = |Type of Request: =| Perm =| 2018-19 ~=| 201920 ~=| Funding =| 201819 ~=| 201920 =
Request Recommend
Continuing education for FWP ;
‘ Dean of Students | Financial Wellness Program coordinator and ECRT Case Manager | \O™Compensation Temp $2,400 $4,000 Temp $0 $0

Given limited funding for new initiatives, the Committee did not fund “continuing education for
the FWP Coordinator and Case Manager,” since such on-going training is professional
development essential to job performance and should be borne by the unit or Student Affairs.



ECR Case Manager

Amount Requesting SFAC Recommendation

Perm remuneration funding for the Career Staff
Crisis (ECR) Case Crisis Case Manager position
SA/DOS Manager to provide direct support to students (Sala:::,enl':lges & L) $71,080 $0 $0
expereincing finanical crisis.
Econ::"l::' ;:I:ﬁ(:!:s:de;:‘ufz: :::sition Career Staff
VCSA/DOS ECR Case Manager - benefits to provide direct support to students (Salaries, Wages & Perm $30,849 S0 $0
Benefits)
expereincing finanical crisis.
Perm infrastructure funding for the
Economic Crisis Case Manager position .
VCSA/DOS ECR Case Manager -TIF to provide direct support to students Non-Compensation Perm $1,500 S0 S0
expereincing finanical crisis.

For the Case Manager, SFAC was unable this year to fund any requests for permanent positions,
and in our usual processes would only entertain conversion of established temporarily funded
position with a track record of need and performance.

Office Technology Center
Programmer Analyst III (Contract)

Amount Requesting SFAC Recommendation
Non-Career Staff
Office Technology Center Promm(rr; ‘““'_Vj‘a "',',")Be"eﬁ" Benefits (salaries, Wages & |  Temp 0 $31,107 $0 0
g = A Benefits)
Programmer Analyst Il - Non-Career Staff
Office Technology Center Inf Infrastructure (Salaries, Wages & Temp $0 $1,500 S0 $0
nfrastructure and TIF $1500
Benefits)
OTC is requesting continued funding for
1.0 FTE dedicated to 50% time Non-Career Staff
Office Technology Center Programmer Analyst Ill ( Contract) |supporting CPO and 50% time for other | (Salaries, Wages & Temp $0 $71,451 S0 $0
OTC priorities including supporting Benefits)
SOLE, BRC and LGBT

Although SFAC did not recommend funding for any 2019-20 program or positions, we
recommend that if OTC resubmits this funding request, they should submit documented approval
of the “pending” promotion from Programmer Analyst II to III.

Student Organization Fund Request & Disbursement Application

Amount Requesting SFAC Recommendation

Funds are requested to develop the
Fund Request and Disbursement
module to be i with the

Registered Campus Organization (RCO)
system already deployed in MyUCLA

For the OTC request for post-installation development and refinement of the Disbursement
module, designed to come on line by June 2018, SFAC recommended funding at $50,000, a
modest augmentation beyond the $40,000 previously approve to develop the Registration
module. Future proposals need to delineate how this funding is used, whether it entails
supplementation of existing salaries, the use of off-site vendors (as with Org.Sync)—as opposed
to what is specified as the collective use of UCLA talent and currently employed OTC staff.

Student Organization Fund Request
& Disbursement Application

Non-C Temp $75,000 $75,000

Office Technology Center Temp ‘ $50,000°




Project Review Group/Facilities Management
Permanent Funding for Conversion to a Dance Studio/Fitness Room

Amount Requesting SFAC Recommendation
Project Review Group - Facilities Convert two adjacent courts into one
v Dance Studio/Fitness Room large dance studio or fitness room for | Non-Compensation Perm $100,000 $0| $100,000 $0
anagement .
student use in the Wodden Center.

The SFAC did not recommend permanent funding but recommended instead (in consultation
with our PRG subgroup) a one-time allocation of $100,000, with a desire to see this “dance
studio” support the needs of the Dance groups as well as related aerobic activities as well as
potential requests from the Spirit Squad to take advantage of the unique construction.

Dashew Center
Graduate Student Assistants

Amount Requesting

SFAC Recommendation

This committee believes the services provided by Dashew are important, however, this new

Srudent (Salaries
Dashew Center 1 Graduate Student Staff 3. 1 stdx 20 hrs x $18.00/hour. Student(Salaries, Temp 418,792 s18792)  Temp <0| 30
Wages & Benefits)
Student (Salaries,
Dashew Center 1 Graduate Student Staff 3. StudentBenefits @ 5.10% CBR | Temp so5g) sosg|  Temo 2 $0
Wages & Benefits)
Stud t(S
Dashew Center 1 Graduate Student Staff 3. Infrastructure and TIF Flat Rate Student (Salaries, Temp $750) s750|  Temp 50| 40
Wages & Benefits)
- Student (Salaries,
Dashew Center 1 Graduate Student Staff 4. Lstd x 20 hrs x $18.00/hour. Temp $18,792) s18792)  Temp 30 $0
Wages &Berefits)
S Al es,
Dashew Center 1 Graduate Student Staff 4. StudentBenefits @ 5.10% CBR ,;:;;";_‘;:'1;;) Temp so5¢) sosg|  Temp sof $0
= N
Dashew Center 1 Graduate Student Staff 4. Infrastructure and TIF Flat Rate s 1;2} Temp $750) $750|  Temp <0 $0
en
Dashew Center 1 Graduate Student Staff 5. 1 std x 20 hrs x $18.00/hour. Student (Salaries, Temp $18,792) $18,792 Temp <0 <0
Wages & Benefits)
) Srudent (Salaries,
Dashew Center 1 Graduate Student Staff 5. Student Benefits @ 5.109% CBR. | Temp sasg) sose|  Temo %0 $0
Wages &Benefits)
- Student (Salaries,
Dashew Center 1 Graduate Student Staff 5. Infrastructure and TIF Flat Rate Temp 750 $750|  Temo 30 $0
Wages &Benefits)

request to grow the program by 3 additional graduate students is not viable at this time given the
fiscal uncertainty. It is recommended the program stays at its current level of funding.

Undergraduate Student Staff

Amount Requesting

SFAC Recommendation

Student {Salaries,

Dashew Center 1 Undergraduate Student Staff 4. Loudx20 hrsx$15.00/hour. | MO BT ey 515,660 515660 Temp 50 $0
Stud: {Salari

Dashew Center 1Undergraduate Student Staff 4. Student Benefits @ 5.10% CBR. tudent Salaries, | g0 5799 5799 Temp 50 50
Wages & Benefits)

Dashew Center 1Undergraduate Student Staff 4. Infrastructure and TIF Flat Rate Student (Salaries, Temp 5750 5750 Temp 50 50
Wages & Benefits)
Student (Salaries,

Dashew Center 1 Undergraduate Student Staff 5. Lo x20 brsx$15.00/hour. | (S ERTE | ey 515660 515660 Temp 50 $0

Dashew Center 1Undergraduate Student Staffs. |  Student Benefits @5.10% CBR | o dert(Sabries 5799 5799 Temp 50 $0
Wages & Benefits)
St {Salari

Dashew Center 1Undergraduate Student Staff5. |  Infrastructure and TIF Flat Rate tudent (Salaries, |y 5750 5750 Temp 50 50
Wages & Benefits)

This committee believes the services provided by Dashew are important, however, this new
request to grow the program by 2 additional undergraduate students is not viable at this time
given the fiscal uncertainty. It is recommended the program stays at its current level of funding.



Undergraduate Student Staff

Amount Requesting SFAC Recommendation

Student iSalaries,

Dashew Center 1Undergraduate Student Staff 4. 15td x 20 hrs x $15.00/hour. ctagos . bonetg | 1o 515,660 515,660 Temp 50 50

Dashew Center 1Undergraduate Student Staff 4. Student Benefits @ 5.10% CBR. Student {Salaries, Temp 5799 $799) Temp 50 50
Wages & Benefits)
Student (Salari

Dashew Center 1Undergraduate Student Staff 4. Infrastructure and TIF Flat Rate ucent [Safarles, Temp 5750, 5750|  Temp s0 50
Wages & Benefits)
StudentiSalaries,

Dashew Center 1Undergraduate Student Staff 5. 15td x 20 hrs x $15.00/hour. tiagen & benaln | 1O 515,660 15660  Temp 50 $0

i

Dashew Center 1Undergraduate Student Staff5. | Student Benefits @5.10% CBR. | odertSabies 1 5799 5799 Temp 50 $0
Wages & Benelits]
Student {Salaries,

Dashew Center 1Undergraduate Student Staff 5. Infrastructure and TIF Flat Rate 5 Temp $750. $750 Temp S0 S0
Wages & Benefits)

This committee believes the services provided by Dashew are important, however, this new
request to grow the program by 2 additional undergraduate students is not viable at this time
given the fiscal uncertainty. It is recommended the program stays at its current level of funding.

Fraternities and Sororities
Equipment and Continuing Education

SFAC Recommendation

Amount Requesting

equipment - Laptops, iPads, Copier for
Dean of Students Eraternity & Sorority Life professional staff to use in Non-Compensation |  Temp Temp
programmatic efforts and data
Dean of Students Fraternity & Sorority Life inuing education for Non-C i Temp 52000 Temp
|
Dean of Students Eraternity & Sorority Life professional d::;:’:"‘e"‘ forerad | on-Compensation Temp $800) 5800 Temp

The committee recommends not funding the equipment request due to the current fiscal
uncertainty and suggests they continue using what is currently available to them. The committee
recommends not funding the new requests for the continuing education for the coordinator and
professional development for the grad intern. With the current fiscal uncertainty, approving new
programs is not prudent.

SOLE
Contract Staffing

Amount Requesting SFAC Recommendation

New additional temp position for Non-Career staff
SOLE Admin Spec Contract Staff Salary o temp P (Salaries, Wages & Temp 548,000 $49,500  Temp $0| 50|
Student Funds Fiscal Support - Wages :
Benefits)
Non-Career Staff
| Newadditional temp position Student
SOLE Admin Spec Contract Staff Benefits Funds Fiscal Support - Benefits (Salaries, wages & Temp 523,136, $25,691 Temp 30| S0
Benefits)
SOLE Admin Spec Contractstaff TIF | ¢ 2dditional temp position Student |\ 0 0 oncation Temp $1,500 $1,500 Temp $0) 50
Funds Fiscal Support - TIF

This committee believes the services provided by SOLE are important, however, this new
request to fund additional contract staffing is not viable at this time given the fiscal uncertainty.
It is recommended the program stays at its current level of funding.



Permanent Staffing

SFAC Recommendation

Amount Requesting

Career Staff
SOLE Administrative Specialist Fiscal Support Wages (Salaries, Wages & Perm $48,000 Temp 50| 50|
Benefits)
Career Staff
SOLE Administrative Specialist Fiscal Support Benefits (Salaries, Wages & Perm $24912 Temp $0 50
Benefits)
SOLE Administrative Specialist Fiscal Support TIF Non-Compensation Perm 51,500 Temp S0 50|

This committee recommends continuing to fund this request using temporary funds and it has
been doing in the past, adding a 3% increase. Due to the fiscal uncertainty, it would not be
prudent to recommend permanent funding at this time. Should the budget picture become more
definitive in the future, it is recommended SOLE applies again for permanent funding.



MASTER

2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
Provide Ticket Management for Student
Administrative Vi Ticket M: t for Student G Staff (Salari
ministrative Vice Central Ticket Office cket Management for Studen Groups looking to have their event areer Staff (Sa aries, Temp $15,000 $15,000 Temp $0 $0
Chancellor Groups _ Wages & Benefits)
ticketed
Administrative Vice Project Review Group - Facilities Convert two adjacent courts into one
d P Dance Studio/Fitness Room large dance studio or fitness room for | Non-Compensation Perm $100,000 $0! Temp $100,000 S0
Chancellor Management .
student use in the Wodden Center.
Coaching Staff/Professional Services.
The Coaching Staff includes
ol e e s 1| oo
External Affairs UCLA Alumni Association UCLA Spirit Squad S . (Salaries, Wages & Temp $31,000! $35,500 Temp 30 $0
Positions include Head Dance Team Benefits)
Coach, Assistant Dance Team Coach,
Head Cheer Coach, Assistant Cheer
Coach and Trainer.
Uniform/Costume/Equipment
maintenance and/or replacement. The
program supplies uniforms and
costumes to the Cheer Squad, Dance
. . . - Team and Yell Crew. Uniforms are kept .
External Affairs UCLA Alumni Association UCLA Spirit Squad Non-Compensation Temp $20,000 $30,000 Temp $10,000 S0
by the program and recycled for each
season. The mascot program consists of
3 Joe Bruin costumes and 3 Josie Bruin
costumes and are refurbished until it is
necessary to replace them.
Student Worker Staffing. The program )
. . . . Student (Salaries,
External Affairs UCLA Alumni Association UCLA Spirit Squad employs 1 student 9 hours/week on ) Temp $3,500 $3,500 Temp S0 S0
L . . N Wages & Benefits)
administrative needs in the office.
Consultants--guests presenters and Non-Career Staff
External Affairs UCLA Alumni Association UCLA Spirit Squad choreographers. Additional training and| (Salaries, Wages & Temp $1,500 $3,000 Temp S0 S0
workshops throughout the year. Benefits)
Training and recruitment--covers meals,
rentals and misc. supplies. Recruitment
includes the Preparatory Auditions
Clinics, Walk Like a Bruin program and
Auditions. The program provides the
External Affairs UCLA Alumni Association UCLA Spirit Squad student participants with 100 hours of | Non-Compensation Temp $5,500 $5,500 Temp S0 30
training over the summer over 2
consecutive weekends in August. A large
collection of workshops and
presentations prepare the students for
their roles as ambassadors of UCLA.
Non-Career Staff
External Affairs UCLA Alumni Association UCLA Spirit Squad Tutoring for students (Salaries, Wages & Temp $9,000 $18,000 Temp S0 S0
Benefits)
Non-Career Staff
External Affairs UCLA Alumni Association UCLA Spirit Squad Athletic Trainer for students (Salaries, Wages & Temp $7,200 $10,800 Temp S0 S0
Benefits)
. " . - Student Transportation .
External Affairs UCLA Alumni Association UCLA Spirit Squad . Non-Compensation Temp $5,000 $7,500 Temp $3,000 $0
reimbursement/costs
Summer & Winter Student Stipend. .
. . . . . ; Student (Salaries,
External Affairs UCLA Alumni Association UCLA Spirit Squad Cover housing and food during Wages & Benefits) Temp $45,000 $67,500 Temp S0 S0
mandatory training periods 8
Appearance Stipend-minimum wage for
students who perform at appearances .
. . . . . . Student (Salaries,
External Affairs UCLA Alumni Association UCLA Spirit Squad and cannot take a job due to time N Temp $11,925 $12,825 Temp $0 $0
. Wages & Benefits)
commitments. 45 students/20 hours a
year
Workshops--career networking and
External Affairs UCLA Alumni Association UCLA Spirit Squad professional development workshops | Non-Compensation Temp $4,500 $7,500 Temp S0 S0
and training sessions
External Affairs UCLA Alumni Association UCLA Spirit Squad Scholarship Fundraiser Non-Compensation Temp $5,000 $7,500 Temp $3,000 $0
. - N . N Student (Salaries,
L&S College Undergraduate Education Administration Scholarship Resource Center SRC student wages and saleries. ) Perm $83,835 $85,998 Perm S0 S0
Wages & Benefits)
SRC Scholarship & E: iential Fund -
L&S College Undergraduate Education Administration Scholarship Resource Center cholarship xp.erlen _Ia_ un Non-Compensation Perm $1,500 $1,500 Perm $0 $0
travel for scholarship recipients
. . . . . Student (Salaries,
L&S College Undergraduate Education Administration Scholarship Resource Center SRC student wages and salaries. ) Perm $30,526 $30,526 Perm S0 S0
Wages & Benefits)
SAO 3- Body-I Nutrition Health G Staff (Salari
Student Affairs Ashe Student Health ody-Image Nutrition Hea wages areer Staff (Sa aries, Perm $60,471 $0 Perm $0 $0
Educator Wages & Benefits)
Student Affairs Ashe Student Health SAO 3- Body-Image Nutrition Health benefits Career Staff (Salafles, Perm $26,244, S0 Perm S0 S0
Educator Wages & Benefits)
SAO 3- Body-I Nutrition Health G Staff (Salari
Student Affairs Ashe Student Health ody-image Nutrition Hea TIF/Infrastructure areer Staff (Sa aries, Perm $1,500 $0 Perm $0 $0
Educator Wages & Benefits)
Student Affairs Ashe Student Health Vaccines and STI Tests To fully cover students' costs of Fluand | (o 0o otion Temp $368,474/ $379,528! Temp $368,474 $0
HPV vaccines, as well as HIV testing
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2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting

SFAC Recommendation

Temp or Perm

Temp or Perm

Rent

a Veteran Center in Kerckhoff Hall.
Additional 18-19 & 19-20 asks to reflect
anticipated 3.0% increase on rent.

Organization Department Initiative/Program Short Description Type of Request: R e 2018-19 2019-20 Funding 2018-19 2019-20
Recommended
The BRC requests funding to support
MSW Interns who would provide case
management and support for the
following BRC programs: GRIT, Guardian
Scholars (foster youth), Collegiate
Recovery, and Students with
Dependents. For FY2018-19, the BRC
. " . requests funding for 2 additional MSW |  Student (Salaries,
Student Affairs Bruin Resource Center BRC MSW Internships interns at 16 hours/week for 32 weeks | Wages & Benefits) Temp $20,480 $43,008 Temp $10,240 S0
at $20/hour. For FY2019-20, the BRC
requests funding for 4 MSW interns at
16 hours/week for 32 weeks at
$21/hour. One of these MSW requests is
a CONTINUED request; the other three
are being submitted as NEW requests.
Also, there will be various project codes.
Student Affairs Bruin Resource Center BRC MSW Internships Benefits @ 5.1% for a student position Student (Salarl.es, Temp $1,045 $2,193 Temp $523 S0
Wages & Benefits)
. . . Infrastructure (FY18-19 = $1,500x .75 x |  Student (Salaries,
Student Affairs Bruin Resource Center BRC MSW Internships 0.8 FTE; FY19-20 = $1500 % 75 x 1.6) Wages & Benefits) Temp $900 $1,800 Temp $450 S0
The BRC requests funding for student
staff positions to support the following
BRC programs: Transfers,
Undocumented, Guardian Scholars
(foster youth), Collegiate Recovery,
Students with Dependents, and
Veterans. In FY2018-19, the BRC would
like to hire 15 additional students at 15
hours/week for 34 weeks (this includes .
. . Student (Salaries,
Student Affairs Bruin Resource Center BRC Student Staff the summer quarter) at $13/hour. In Wages & Benefits) Temp $99,450 $214,200 Temp S0 30
FY2019-20, the BRC would like to hire 30
students at 15 hours/week for 34 weeks
(this includes the summer quarter) at
$14/hour. While the majority of these
positions are CONTINUED requests;
there are a few additional student staff
positions that are being submitted as
NEW requests. Also, there will be
various project codes.
. . y L Student (Salaries,
Student Affairs Bruin Resource Center BRC Student Staff Benefits @ 5.1% for a student position N Temp $8,115 $10,924/ Temp $0 $0
Wages & Benefits)
. . Infrastructure (FY18-19 = $1,500 x 5.625|  Student (Salaries,
Student Affairs Bruin Resource Center BRC Student Staff FTE; FY19-20 = $1500 x 11.25) Wages & Benefits) Temp $8,438 $16,875 Temp S0 S0
Welcome Receptions to connect new
Student Affairs Bruin Resource Center BRC Welcome Receptions and continuing students with each other| Non-Compensation Temp S0 $15,000! Temp $0 $0
and the campus community.
The BRC requests funding to support
recovery supportive programming for
students to enhance and maintain their
recovery. The Collegiate Recovery
Collegiate Recovery Program - Program hosts weekly social and
Student Affairs Bruin Resource Center . . educational programming for students | Non-Compensation Temp $2,500 $2,500 Temp $0 S0
Recovery Supportive Programming N N
in recovery. Weekly programming
includes community building activities,
wellness workshops, and recovery-
inclusive facilitated discussions with
invited guest speakers.
The BRC requests funding to support a
. . Students with Dependents & full time SAg Il staff positgicn to Zere as Non—.Career staff
Student Affairs Bruin Resource Center . . . (Salaries, Wages & Temp S0 $59,008 Temp S0 S0
Collegiate Recovery Program Director |the Students w/Dependents & Collegiate Benefits)
Recovery Program Director.
. y Non-Career Staff
Student Affairs Bruin Resource Center St.udents with Dependents‘& Benefits @ 43'4.% for an exempt (Salaries, Wages & Temp S0 $25,610 Temp S0 S0
Collegiate Recovery Program Director position y
Benefits)
: Non-Career Staff
Student Affairs Bruin Resource Center Stu.dents with Dependents ?nd Infrastructure ($1,500 x 1.0 FTE) (Salaries, Wages & Temp S0, $1,500 Temp S0 $0
Collegiate Recovery Program Director )
Benefits)
The BRC is requesting funds sufficient to
. . Transfer & Veteran Program support a full]l time SgAO 1 staff position Non-.Career staff
Student Affairs Bruin Resource Center ) (Salaries, Wages & Temp S0, $50,923 Temp $0 S0
Coordinator to serve as the Transfer & Veteran Benefits)
Program Coordinator.
" Non-Career Staff
Student Affairs Bruin Resource Center Transfer & Vet.eran Program Benefits @ 51'9%1 f.or a non-exempt (Salaries, Wages & Temp S0, $26,429 Temp $0 S0
Coordinator position )
Benefits)
Transfer & Veteran Program Non-Career Staff
Student Affairs Bruin Resource Center Coordinator Infrastructure ($1,500 x 1.0 FTE) (Salaries, Wages & Temp S0 $1,500 Temp S0 S0
Benefits)
The BRC requests funding to pay the
monthly rental and utilities costs
Student Affairs Bruin Resource Center Transfer & Veteran Resource Center | associated with the Transfer Center and Non-Compensation Temp %0 131,127 Temp %0 %0
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Amount Requesting

SFAC Recommendation

Organization

Department

Initiative/Program

Short Description

Type of Request:

Temp or Perm
Request

2018-19

2019-20

Temp or Perm
Funding
Recommended

2018-19

2019-20

Student Affairs

Bruin Resource Center

Transfer Center - De-Stress Study Fest

In support of the BRC and academic
mission, Transfer De-Stress Study Fest is
a campus-wide quarterly week of
wellness programming leading up to
finals.

Non-Compensation

Temp

S0,

$8,000

Temp

$0

$0

Student Affairs

Bruin Resource Center

Transfer Center - Transfer Transitions

In partnership with the Veteran
Resource Center and the Students
w/Dependents Program, Transfer & Non:
Trad Transitions, a program created &
facilitated by current students to help
new transfer, non- traditional, &
commuter students build community,
connect w/campus resources, & get
insights on adjusting to the quarter
system.

Non-Compensation

Temp

S0,

$8,000

Temp

$0

$0

Student Affairs

Bruin Resource Center

Transfer Leadership Coalition

The Transfer Student Leadership
Coalition is a collective of over 15
different transfer specific student
organizations who collaborate on
transfer events, workshops, and other
programming.

Non-Compensation

Temp

S0,

$1,500

Temp

$0

$0

Student Affairs

Bruin Resource Center

Transfer Mentor Program

The Transfer Mentor Program assists
incoming transfer students to adjust to
"transfer shock" and and the quarter
system by teaming them with current
transfers who have been through the
experince.

Non-Compensation

Temp

$3,000

$3,000

Temp

$0

$0

Student Affairs

Bruin Resource Center

Transfer Pride Week

A quarterly collaboration of over 20
campus depts building awareness about
transfer students & the transfer student

experience at UCLA.

Non-Compensation

Temp

S0,

$7,000

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
Furniture & Equipment

Funding will be allocated to purchase
furniture and storage items such as
counter-tops, shelving and cabinets, and
equipment such: a TV monitor, and iPad
for check-in, a laptop for our front desk
etc.

Non-Compensation

Temp

$25,000

S0,

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
DACA & TPS University Response

In response to the changing political
climate as it pertains to opportunities
for undocumented students, the BRC

would like to request funding for
programming in response to changing
legislation and immigration procedures.

Non-Compensation

Temp

$1,500

$0

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
IDEAS Retention Project

The BRC, in partnership with the IDEAS
student organization, would like to
request funding to support a retention
project for undocumented students.
Funds would be used in FY19-20 to hire
3 peer mentors at 14 hours per week for
32 weeks at $14 per hour.

Student (Salaries,
Wages & Benefits)

Temp

S0,

$18,816

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
IDEAS Retention Project

Benefits @ 5.1% for a student position

Student (Salaries,
Wages & Benefits)

Temp

$0

$960;

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
IDEAS Retention Project

Infrastructure ($1,500 x 1.0 FTE)

Student (Salaries,
Wages & Benefits)

Temp

$0

$1,575

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program -
UndocuAlly Training

Funding requested to continue
UndocuALLY trainings to further develop
a network of faculty, staff, and
administrators committed to creating a
welcoming and supportive campus
environment for the current 700
undocumented students at UCLA.

Non-Compensation

Temp

S0,

$2,500

Temp

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program
Attorney

The BRC is requesting permanent funds
to move the current Undocumented
Student Program Attorney (Counseling
Attorney) from a contract to a career
position.

Career Staff (Salaries,
Wages & Benefits)

Perm

$84,872

Perm

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program
Attorney

Benefits @ 43.4% for an exempt
position

Career Staff (Salaries,
Wages & Benefits)

Perm

$36,834.

Perm

$0

$0

Student Affairs

Bruin Resource Center

Undocumented Student Program
Attorney

Infrastructure ($1,500 x 1.0 FTE)

Career Staff (Salaries,
Wages & Benefits)

Perm

$1,500

Perm

$0

$0

Student Affairs

Bruin Resource Center

Veteran Ally Training

The BRC would like to continue to
partner with CAPS to deliver an
education and awareness program that
develops a network of faculty, staff, and
administrators committed to creating a
welcoming and supportive campus

i 1t for military- d
inidviduals.

Non-Compensation

Temp

$2,500

$2,500

Temp

$1,250

$0

Student Affairs

Bruin Resource Center

Veteran On-Boarding

Veteran and Military Connected Student
On-boarding is a program created &
facilitated by current students to help
newly admitted military-connected
students prepare for their start at UCLA
in the fall quarter.

Non-Compensation

Temp

$2,000

$2,500

Temp

$500

$0
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2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting

SFAC Recommendation

Temp or Perm

Temp or Perm

Organization Department Initiative/Program Short Description Type of Request: R e 2018-19 2019-20 Funding 2018-19 2019-20
Recommended
The BRC would like to continue partner
Veteran Programming for Veteran with CAPS, CRA, and SWD to provide
Student Affairs Bruin Resource Center Families two community building activities for | Non-Compensation Temp $2,500 $2,500 Temp $2,500 $0
veterans, students w dependents and
their families each year.
The BRC is requesting permanent funds
. . Veteran Resource Center Program | to move the current Veterans Resource | Career Staff (Salaries,
Student Affairs Bruin Resource Center Director Center Program Director (SAO IV) froma| Wages & Benefits) e AR L) &S &S
contract to a career position.
Student Affairs Bruin Resource Center Veteran Resou.rce Center Program Benefits @ 43.4"77 for an exempt Career Staff (Sala‘ries, perm 30,849 perm 0 0
Director position Wages & Benefits)
Student Affairs Bruin Resource Center Veteran Resou.rce Center Program Infrastructure ($1,500 x 1.0 FTE) Career Staff (Sala‘nes, Perm $1,500 Perm $0 $0
Director Wages & Benefits)
The BRC would like to request funding
. for IGR to be able to expand its dialogue
Intergroup Relations Program - . . .
Student Affairs Bruin Resource Center Dialogue Events for Graduate program offerings to include dialogues Non-Compensation Temp S0 $1,750 Temp S0 S0
Students and workshops for graduate students.
This would address a current unmet
need.
The BRC would like to request funding to
cover the costs of a 3 day intensive
training for the IGR Diversity Peer
Leaders. This trainingis to take place at
Intergroup Relations Program - the beginning of the academic year to
Student Affairs Bruin Resource Center Diversity Peer Leader Intern Training fully prepare the IGR Diversity Peer Non-Compensation Temp S0, $3,000 Temp $0 $0
(3-day) Leaders in dialogue facilitation skills and
plan the programs they will do for the
year. Funding will cover the costs of 3
meals a day, materials and supplies, and
the Challenge Course.
The BRC would like to request funding to
Intergroup Relations Program - cover the costs for Marketing,
Student Affairs Bruin Resource Center Diversity Peer Leader Materials/Supplies, Snacks for Diversity | Non-Compensation Temp S0 $1,000 Temp S0 S0
Programming/Supplies Peer Leader workshops and events held
throughout the year.
The BRC would like to request funding
for IGR Diversity Peer Leaders t-shirts,
. which help to identify the students who
Intergroup Relations Program - are the facilitators at our dialogue
Student Affairs Bruin Resource Center Diversity Peer Leader Staff Uniforms (t: N Non-Compensation Temp S0, $350; Temp S0 S0
shirts): Equipment and Supplies events and also serve as a marketing
tool. Request from last year was for 16
student leaders, this is an increase to 20
Diversity Peer Leaders.
Each year, the IGR Diversity Peer Leaders
work in small groups to implement
. projects to address issues of diversity
Intergroup Relations Program - .
Student Affairs Bruin Resource Center Diversity Peer Leader Student- and campus c‘llmate, suchasan a‘rt Non-Compensation Temp S0 $2,000 Temp S0 S0
Initiated Projects event, open mic ev?nt, or dev.eloplng
new workshops. This request is for the
food, marketing, and materials for 4
projects each year.
The BRC would like to request funding to
recognize the accomplishments and
training received by the IGR Diversity
Intergroup Relations Program - Peer Leaders, we would like to host a
Student Affairs Bruin Resource Center Diversity Peer Leader Year-End reception at the end of the academic | Non-Compensation Temp S0 $400! Temp S0 $0
Reception year that provides them with
Certificates of Achievement and a
catered meal as thanks for all their work
to improve the campus climate.
The BRC requests funding for 20 paid
internships for IGR Diversity Peer
Leaders to work 3 hours per week for 30
. " Intergroup Relations Program - weeks in the ac.ademic yearat $14/h‘our, Student (Salaries,
Student Affairs Bruin Resource Center Diversity Peer Leaders Student Staff for $21,600 in salary per year. This Wages & Benefits) Temp S0 $25,200 Temp S0 S0
request represents an decrease of
$14,400 from last year's request, in
order to be closer to actual salaries paid
in2016-17.
Student Affairs Bruin Resource Center DivI:rtsei;sr:::r Tz?;z:ssxzir:g(aﬁ Benefits @ 5.1% for a student position ﬁ::;n;(::lna;ie;,) Temp S0, $1,285 Temp S0 S0
Student Affairs Bruin Resource Center Divlz:seizsr::epr T:?;;:z:zz;a;gta“ Infrastructure ($1,500 x.75 x 1.5 FTE) ‘/S\:::;n;(;:r;ie;') Temp S0 $1,688 Temp S0 S0
This was previously funded as First
Friday Dialogues for $700/year. Thisis a
. . Intergroup Relations Program -Noon- | continuation request, to provide a light .
Student Affairs Bruin Resource Center ) 5 N Non-Compensation Temp S0, $1,800 Temp S0 S0
time Dialogues lunch for dialogues that happen at noon
time twice per quarter, facilitated by
Diversity Peer Leaders.
June, 2018
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Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
tl Recommended
The BRC would like to request funding to
continue what we hope will be an
. annual IGR Diversity Peer Leader event
Intergroup Relations Program - for units across campus that are
Student Affairs Bruin Resource Center Student-initiated Dialogue and N npus th Non-Compensation Temp $0 $1,500 Temp $0 $0
. ) concerned with social justice and
Diversity Conference . B .
campus climate issues will come
together to share their strategies and
experiences with diversity on campus.
The BRC would like to request funding to
support the development and
implementation of a 3-hour IGR
Training Module similar to the ALLY
Training offered by the LGBT Resource
Student Affairs Bruin Resource Center ‘In.tergroup Relations Progra‘m.— Center. Trainings will be offered at least Non-Compensation Temp S0, $1,200 Temp S0 S0
Training Module (Quarterly Trainings) | once per quarter, open to all students,
faculty and staff who would like training
in basic dialogue communication skills.
Funding would cover food, marketing
and supplies for 4 trainings per fiscal
year.
The BRC would like to request funding to
purchase food and beverages that will
Student Affairs Bruin Resource Center GRIT Peer (.Zo‘achmg Program - Food b? c.onsume‘d durlng.thej peer coaches Programs Temp $500! $1,350 temp S0 S0
for Training and Workshops training sessions, beginning of the team
training and development, and
subsequent workshops and activities.
The BRC would like to request funding to
Student Affairs Bruin Resource Center GRIT Pee.r Coaching I.’r.ogram ) pun:h‘as‘e Ince‘nnves for Smden,ts to Programs Temp S0, $1,000 Temp S0 S0
Incentives for Participants participate in the peer coaching
program.
The BRC would like to request funding to
cover spring quarter training materials.
. In addition, the cost will cover training .
Student Affairs Bruin Resource Center GRIT Peer.Coachlng Program - for 15 peer coaches at the beginning of Equlpme‘nt or Temp $700 $1,200 Temp S0 S0
Materials and Supplies . . . L Supplies
the academic year including training
materi pplies, and the
course.
The BRC requests funding to support 15
GRIT Peer Coaching Program - Peer paid internships for 10 hours/week for Student Wages
Student Affairs Bruin Resource Center B Prog 30 weeks at $14/hour for FY19-20. This |  (Salary, Wages & Temp S0, $63,000 Temp S0 S0
Coach Student Staff (15) s "
request will increase the number of GRIT Benefits)
coaches from 10 to 15.
. Student Wages
. . GRIT Peer Coaching Program - Peer ) o .
Student Affairs Bruin Resource Center Coach Student Staff (15) Benefits @ 5.1% for a student position (Salary, W.ages & Temp S0 $3,213 Temp S0 S0
Benefits)
Student Wages
. . GRIT Peer Coaching Program - Peer
Student Affairs Bruin Resource Center Coach Student Staff (15) Infrastructure ($1,500 x.75 x 3.75 FTE) (Salary, WEges & Temp S0 $4,219 Temp S0 S0
Benefits)
GRIT Peer Coaching Program - Peer f;hfSBnR:v:iZ:::t:sfil;n:I:i foru‘ar:gnl'ngs Student Wages
Student Affairs Bruin Resource Center .g 8 pring g (Salary, Wages & Temp S0, $12,600! Temp $0 $0
Coach Trainees (15) x 6 hours/week for 10 weeks at Benefits)
$14/hour for FY19-20)
Student Wages
GRIT Peer Coaching Program - Peer
Student Affairs Bruin Resource Center .g 8 Benefits @ 5.1% for a student position (Salary, Wages & Temp S0 $643 Temp S0 S0
Coach Trainees (15) N
Benefits)
. Student Wages
Student Affairs Bruin Resource Center GRIT Peer Coachlnvg Program - Peer Infrastructure ($1,500 x.25 x 2.25 FTE) (Salary, Wages & Temp $0! $844 Temp S0 S0
Coach Trainees (15) "
Benefits)
The BRC requests funding to support
. one student administrative assistant Student Wages
Student Affairs Bruin Resource Center GRIT Peer Ct‘)a.chmg‘ Progr?m - Student who would provide administrative (Salary, Wages & Temp $0! $5,400 Temp S0 S0
Administrative Assistant "
support (12 hours/week for 30 weeks at Benefits)
$15/hour for FY19-20)
Student Wages
GRIT Peer Coaching Program - Student
Student Affairs Bruin Resource Center oaching Progra Benefits @ 5.1% for a student position | (Salary, Wages & Temp $0 $275 Temp $0 $0
Administrative Assistant "
Benefits)
. Student Wages
Student Affairs Bruin Resource Center GRIT Peer C?a.chlng ngr?m - Student Infrastructure ($1,500 x .75 x 0.3 FTE) (Salary, Wages & Temp $0! $338 Temp S0 S0
Administrative Assistant "
Benefits)
The BRC would like to request funding to
. support an end-of-the-year reception
Student Affairs Bruin Resource Center GRIT Peer (é?‘jfl;:li Ptrit;iram vear that recognizes the efforts and Programs Temp S0 $600 Temp $0 $0
P achievements of peer coaches and their
"coachees".
The BRC requests funding to support a
full time Program Coordinator position.
For FY2018-19, the BRC received grant
Gt oy SISO, | o e s
Student Affairs Bruin Resource Center GRIT Program Coordinator q - 8 8 to pay (Salaries, Wages & Temp $25,000 $51,500 Temp $25,000 S0
for the remaining 50%. For FY2019-20, Benefits)
the BRC is requesting SFAC funding to
cover 100% of the position. (The BRC
received funding in FY2013-14 and
FY2014-15)
Benefits @ 51.9% for a non-exempt Non-Career Staff
Student Affairs Bruin Resource Center GRIT Program Coordinator position. (The BRC received funding in (Salaries, Wages & Temp $12,975 $26,729 Temp $12,975 S0
FY2013-14 and FY2014-15) Benefits)
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Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
Infrastructure ($1,500 x 1.0 FTE). (The Non-Career Staff
Student Affairs Bruin Resource Center GRIT Program Coordinator BRC received funding in FY2013-14 and | (Salaries, Wages & Temp $750 $1,500 Temp $750 S0
FY2014-15) Benefits)
The BRC requests funding for a full-time
staff position to support the Intergroup
Relations Program. The IGR program was
ble t t funding fc
Intergroup Relations Program - ? :n: Seeacrutr: sjml’oor;a;: Aus:is‘tr;gntor Non-Career Staff
Student Affairs Bruin Resource Center g P " 8 ¥ " PP . (Salaries, Wages & Temp $20,000 $61,800 Temp S0 S0
Assistant Program Director Program Director position from Feb Benefits)
2018-Feb 2019. The BRC requests salary
for this position for March 2019-June
2019 ($25,000) and $60,000 for 2019-
2020.
Non-Career Staff
Int Relati P - Benefit: 43.4% f t
Student Affairs Bruin Resource Center " erg.roup elations rogram enefits @ L oran exemp (Salaries, Wages & Temp $8,680 $26,821 Temp $0 $0
Assistant Program Director position )
Benefits)
Intergroup Relations Program - Non-Career Staff
Student Affairs Bruin Resource Center g P y 8 Infrastructure ($1,500 x 1.0 FTE) (Salaries, Wages & Temp $500 $1,500 Temp S0 S0
Assistant Program Director y
Benefits)
To support the high demand for
workshops and trainings for graduate
students and departments, as well as
. . Intergroup Relations Program - support the administrative, training, and| Student (Salaries,
Student Aff B R Cent T 0 10,200 T 0 0
ucen airs ruin Resource Center Graduate Student Assistant improved marketing efforts of IGR, we | Wages & Benefits) emp # S emp # #
request funding for a part-time graduate
student assistant (520/hour for 15
hours/week for 34 weeks/year)
. . Intergroup Relations Program - y - Student (Salaries,
Student Aff B R Cent Benefit: 5.1% f tudent it T 0 520 T 0 0
uden airs ruin Resource Center Graduate Student Assistant enefits @ or a student position Wages & Benefits) emp S S! emp S S
. . Intergroup Relations Program - Student (Salaries,

Student Aff B R Cent Infrastruct 1,500 x.75 x 0.375 FTE; T 0 422 T 0 0
udent Affairs ruin Resource Center Graduate Student Assistant nfrastructure ($1,500 x.75 x ) Wages & Benefits) emp S $ emp S $
Student Affairs Bruincorps Program Associate Dlrzclt:oro\r;frlal;truc(ure (TF) Eq:rp“p‘:z: or Temp $1,500 Temp S0 S0

Tutor Coordinator (Contract); Assumesa| Non-Career Staff
Student Affairs Bruincorps Program 3% merit increase @ 07/01/18 & (Salaries, Wages & Temp $51,104, Temp S0 S0
07/01/19 Benefits)
Tutor Coordinator Benefits @ current Non-Career Staff
Student Affairs Bruincorps Program Composite Benefit Rate (CBR) for non- | (Salaries, Wages & Temp $26,523 Temp $0 $0
exempt staff: =51.9% Benefits)
. . Tutor Coordinator Infrastructure (TIF) Equipment or
Student Affairs Bruincorps Program $1500% 1.0 Supplies Temp $1,500 Temp S0 S0
Associate Director (Career) Assumes a Career Staff (Salaries
Student Affairs Bruincorps Program 3% merit increase @ 07/01/18 & L Temp $93,515 Temp S0 S0
Wages & Benefits)
07/01/19
Associate Director Benefits @ current Career Staff (Salaries
Student Affairs Bruincorps Program Composite Benefit Rate (CBR) for L Temp $40,585 Temp S0 $0
Wages & Benefits)
exempt staff: =43.4%
. . Associate Director Infrastructure (TIF) Equipment or
Student Affairs Bruincorps Program $1500x 1.0 Supplies Temp $1,500 Temp $0 $0
Student Staff (Non-Career Staff)
Program Coordinators after Work Study Student Wages
Student Affairs Bruincorps Program runs out. 4 PCs working 15 hours @ (Salary, Wages & Temp $10,440 Temp S0 S0
$14.50/Hour for 12 weeks; 4 x15x Benefits)
14.50x12.
Student Wages
Student Staff Benefit: 't CBR rat
Student Affairs Bruincorps Program udentStal eg)eslls%furren rate (Salary, Wages & Temp $532 Temp $0 $0
| Benefits)
. . Student Staff Infrastructure (TIF) 3 Equipment or
Student Affairs Bruincorps Program Students at 37.5% for 12 months. Supplies Temp $1,688 Temp S0 S0
Student Affairs Bruincorps Program Member‘travel to local stes, pl,us vehicle Programs Temp $26,400 Temp $12,400 S0
daily rental to travel to sites.
Quarterly trainings to on social justice in
Student Affairs Bruincorps Program education, curriculum planning, and Programs Temp $2,000 Temp S0 S0
classroom management
Associate Director (Career) Assumes a Career Staff (Salaries
Student Affairs Bruincorps Program 3% merit increase @ 07/01/18 & L Perm $93,515 Perm $0 $0
Wages & Benefits)
07/01/19
Associate Director Benefits @ current Career Staff (Salaries
Student Affairs Bruincorps Program Composite Benefit Rate (CBR) for L Perm $40,585 Perm S0 S0
Wages & Benefits)
exempt staff: =43.4%
Annual 3-day, 2-night residential
Student Affairs Bruincorps Weekend Event leadership development program for 25 Programs Temp $4,000 Temp S0 S0
undergraduate tutor leaders
. . Supplemental Funding for Student
Student Affairs Campus Life B Program or Event Food Non-C Temp $75,000 $75,000 Temp $55,000 30
Programming
. . Supplemental Funding for Student N . .
Student Affairs Campus Life Programming Travel/Transportation/Honoraria Non-Compensation Temp $65,000 $65,000! Temp $65,000 $0
Student Affairs Campus Life Supplemental Funding for Student Other cate‘g.orles‘— program supplies, Non-Compensation Temp $60,000 $60,000 Temp $60,000 $0
" advertising, risk management
Programming
Career Staff (Salaries,
Student Affairs CARE Advocate Career Staff (Salaries, Wages & Benefits) | Wages & Benefits) Temp S0 $71,027, Temp 30 S0
Career Staff (Salaries,
Student Affairs CARE Advocate Benefits Wages & Benefits) Temp $0! $30,826 Temp S0 S0
Career Staff (Salaries,
Student Affairs CARE Advocate TIF TIF Wages & Benefits) Temp S0 $1,500 Temp S0 S0
. Student (Salaries,
Student Affairs CARE Interns Student Intern Support Wages & Benefits) Temp S0 $12,000 Temp S0 S0
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Career Staff (Salaries,
Student Affairs CARE Prevention Educator Salary Wages & Benefits) Temp S0 $68,961 Temp S0 S0
Career Staff (Salaries,
Student Affairs CARE Prevention Educator Benefits Wages & Benefits) Temp $0! $35,791 Temp S0 S0
Career Staff (Salaries,
Student Affairs CARE Prevention Educator TIF Wages & Benefits) Temp S0 $1,500 Temp S0 30
Student Affairs Career Center Career Ready Bootcamp 3-day career prep conference Non-Compensation Temp $0 $26,750! Temp $0 $0
Student Affairs Career Center Collaborate Career Series Collaborations with Academic Depts. | Non-Compensation Temp $0 $35,900/ Temp $0 $0
Student Affairs Career Center Early Career Engagement Program For 1st and 2nd year students Non-Compensation Temp $0 $6,300 Temp $0 $0
Non-Career Staff
Student Affairs Career Center Expanded Grad Services Grad STEM Manager/AD - salary (Salaries, Wages & Temp $1,183 $73,212 Temp $1,183 S0
Benefits)
Non-Career Staff
Student Affairs Career Center Expanded Grad Services Grad STEM Manager/AD - benefits (Salaries, Wages & Temp $513 $31,774, Temp $513 S0
Benefits)
Non-Career Staff
Student Affairs Career Center Expanded Grad Services Grad STEM Manager/AD - TIF (Salaries, Wages & Temp S0 $1,500 Temp 1) S0
Benefits)
Student Affairs Career Center Expanded Grad Services Grad STEM - Prof Dev and Training Non-Compensation Temp S0, $3,000 Temp $0 $0
Student Affairs Career Center Expanded Grad Services Grad symposium Non-Compensation Temp S0 $22,000! Temp $0 $0
Student Affairs Career Center Expanded Grad Services Career Toolkit Publication Non-Compensation Temp S0 $6,000 Temp S0 $0
Student (Salari
Student Affairs Career Center Expanded Grad Services Grad Career Consultants udent (Sa arl.es, Temp S0, $60,000! Temp $0 $0
Wages & Benefits)
. . y Student (Salaries,
Student Affairs Career Center Expanded Grad Services Grad Career Consultants - benefits ) Temp $0 $3,060 Temp $0 $0
Wages & Benefits)
Student Affairs Career Center Expanded Grad Services Grad Career C Non-C ion Temp $0 $2,250 Temp $0 $0
Student Affairs Career Center Grad Core Competencies Portal web portal to resources Non-Compensation Temp $44,000/ $0 Temp $0 $0
. . . Interns provide services to students .
Student Affairs Career Center Grad Counseling Interns - Training . N Non-Compensation Temp $0, $2,000 Temp S0 $0
training and program materials
Interns provide services to students Non-Career Staff
Student Affairs Career Center Grad Counseling Interns Benefits P benefits (Salaries, Wages & Temp $330 $1,322 Temp $330 S0
Benefits)
Student Affairs Career Center Grad Counseling Interns Prof Dev Interns provide services to students TIF | Non-Compensation Temp $800 $2,400 Temp $800 S0
Interns provide services to students Non-Career Staff
Student Affairs Career Center Grad Counseling Interns Wages P wages (Salaries, Wages & Temp $6,480 $25,920 Temp $6,480 S0
8 Benefits)
C Staff (Salari
Student Affairs Career Center Grad STEM Manager/AD - benefits staff providing grad career service areer Staff (Sa a‘nes, Perm $30,849! Perm $0 $0
Wages & Benefits)
i - . Career Staff (Salaries,
Student Affairs Career Center Grad STEM Manager/AD - salary staff providing grad career service Wages & Benefits) Perm $71,080 Perm S0 S0
C Staff (Salari
Student Affairs Career Center Grad STEM Manager/AD - TIF staff providing grad career service areer Staff (Sa a‘nes, Perm $1,500 Perm $0 S0
Wages & Benefits)
Student Affairs Career Center di Leaderhip Devels dership Dinners Non-Compensation Temp S0 $10,000! Temp $0 $0
. . Leadership and ional Dev. .
Student Affairs Career Center Leaderhip De: Program Non-Compensation Temp $10,000 $15,000 Temp S0 S0
Student Affairs Career Center di Leaderhip Devels Leaders Program Non-Compensation Temp S0 $12,000! Temp S0 S0
Student Affairs Career Center Non-Profit and Gov Career Fair Fair with NP and Gov employers Non-Compensation Temp $16,000 $16,000 Temp S0 S0
student staff/internships - wages. )
. . S . Student (Salaries,
Student Affairs Career Center Undergrad Peer Advisors/student staff| Funding in prior years included grad & ) Temp $0 $39,393 Temp $0 $0
y Wages & Benefits)
undergrad, wages, benefits, and TIF.
: . " . y Student (Salaries,
Student Affairs Career Center Undergrad Peer Advisors/student staff|  student staff/internships - benefits ) Temp $0 $2,009 Temp $0 $0
Wages & Benefits)
Student Affairs Career Center Undergrad Peer Advisors/student staff| student staff/internships - TIF Non-Compensation Temp S0, $5,250 Temp $0 $0
To continue funding through AY 19/20 Non-Career Staff
Student Affairs Community Programs Office Administrative Specialist-Benefits for CPO Administrative Specialist at 1 (Salaries, Wages & Temp $14,286 $27,466 Temp $14,286 S0
FTE instead of .50 FTE Benefits)
Administrative Specialist- To continue funding through AY 19/20 Non-Career Staff
Student Affairs Community Programs Office Infrastructflre for CPO Administrative Specialist at 1 (Salaries, Wages & Temp $750! $1,500 Temp $750 $0
FTE instead of .50 FTE Benefits)
To continue funding through AY 19/20 Non-Career Staff
Student Affairs Community Programs Office Administrative Specialist-Wages for CPO Administrative Specialist at 1 (Salaries, Wages & Temp $25,694, $52,920 Temp $25,694 S0
FTE instead of .50 FTE Benefits)
. " " . . y " To fund the Administrative Analyst, | Career Staff (Salaries,
Student Affairs Community Programs Office Assistant Business Officer-Benefits Supervisor position through AY 18/20 Wages & Benefits) Temp $30,662 $31,581 Temp S0 S0
Student Affairs Community Programs Office Assistant Business Officer-Benefits To requ‘est p.ermanent funds f°f the | Career Staff (Salaﬁes, Perm $30,662 Perm S0 S0
Administrative Analyst, Supervisor Wages & Benefits)
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. . N Assistant Business Officer- To fund the Administrative Analyst, | Career Staff (Salaries,
Student Affairs Community Programs Office Infrastructure Supervisor position through AY 19/20 | Wages & Benefits) Temp ST ST Temp $0 $0
. . N Assistant Business Officer- To request permanent funds for the | Career Staff (Salaries,
Student Affairs Community Programs Office Infrastructure Administrative Analyst, Supervisor Wages & Benefits) een LAY IR el &l
. " " - . ) To fund the Administrative Analyst, | Career Staff (Salaries,
Student Affairs Community Programs Office Assistant Business Officer-Wages Supervisor position through AY 18/20 Wages & Benefits) Temp $59,078 $60,850 Temp S0 S0
. . N . . N To request permanent funds for the | Career Staff (Salaries,
Student Affairs Community Programs Office Assistant Business Officer-Wages Administrative Analyst, Supervisor Wages & Benefits) Perm $59,078 Perm S0 S0
. . To continue funding for position .
Budget Analyst-| ly the Fiscal C Staff (Sal
Student Affairs Community Programs Office Hdget Analys (previously the Fisca through AY 19/20 for Administrative areer Staff (Sa aries, Temp $0 $1,500 Temp $0 $0
Officer)-Infrastructure Wages & Benefits)
Analyst
. . To continue funding for position .
. . ) Budget Analyst-(previously the Fiscal " ) Career Staff (Salaries,
Student Affairs Community Programs Office Officer)-Wages through AY 19/20 for Administrative Wages & Benefits) Temp S0 $57,282 Temp S0 S0
Analyst
" . To continue funding for position .
Budget Analyst-| ly the Fiscal C Staff (Sal
Student Affairs Community Programs Office udget Analyst-previously the Fisca through AY 19/20 for Administrative areer Staff (Sa aries, Temp $0 $29,730 Temp $0 $0
Officer)-Benefits Wages & Benefits)
Analyst
To fund cover the gap between what
Student Affairs funds and what th
cu:lreenr: salaa"iss fuonr t?w:r::c:maunite Non-Career Staff
Student Affairs Community Programs Office Community Service Advisor-Benefits . . v . N V_ (Salaries, Wages & Temp $4,773 $5,499 Temp $4,773 S0
Service Advisor position that assists with Benefits)
the administration and advisement of enetits
the community service projects.
To fund tly the C it
Student Affairs Community Programs Office Community Service Advisor-Benefits . p. . (Salaries, Wages & Perm $24,216 Perm S0 S0
the administration and advisement of "
. . . Benefits)
the community service projects.
To fund cover the gap between what
Student Affairs funds and what the
Community Service Advisor- current salary is for the Communit Non-Career Staff
Student Affairs Community Programs Office ¥ N . v . . V_ (Salaries, Wages & Temp $1,500 $1,500 Temp $1,500 S0
Infrastructure Service Advisor position that assists with Benefits)
the administration and advisement of enetits
the community service projects.
To fund tly the C it
Community Service Advisor- Serc\)/icL;nAdr\)/?sr;"ar:Jes?tiZn t:atz?sr:s‘:lsn\:\l;/th Non-Career Staff
Student Affairs Community Programs Office ¥ . p. . (Salaries, Wages & Perm $1,500 Perm S0 S0
Infrastructure the administration and advisement of "
. . . Benefits)
the community service projects.
To fund cover the gap between what
Student Affairs funds and what th
cu:lreenr: salaalriss fuonr t?w:r::cxmaunite Non-Career Staff
Student Affairs Community Programs Office Community Service Advisor-Wages N . v . . V_ (Salaries, Wages & Temp $10,997 $12,671 Temp $10,997 S0
Service Advisor position that assists with Benefits)
the administration and advisement of enetits
the community service projects.
To fund tly the C it
Student Affairs Community Programs Office Community Service Advisor-Wages . p. . (Salaries, Wages & Perm $55,797| Perm S0 S0
the administration and advisement of "
. . . Benefits)
the community service projects.
To continue funding for vehicle and fuel
costs associated with the CRC
Student Affairs Community Programs Office Commuter Van Service Commuter Van Service that provides Non-Compensation Temp S0 $28,448 Temp S0 S0
support to underserved student
populations that live far from UCLA for
AY 19/20.
To continue funding for student support
for the CRC Commuter Van Service that .
. . . . y . Student (Salaries,
Student Affairs Community Programs Office Commuter Van Service-Benefits provides support to underserved ) Temp S0, $1,046 Temp S0 $0
3 ) Wages & Benefits)
student populations that live far from
UCLA for AY 19/20.
To continue funding for student support
for the CRC Commuter Van Service that .
. . X . . Student (Salaries,
Student Affairs Community Programs Office Commuter Van Service-Wages provides support to underserved Wages & Benefits) Temp S0 $20,508 Temp S0 S0
student populations that live far from 8
UCLA for AY 19/20.
Student Affairs Community Programs Office CPO Campus Wide Programs T_c sl{ppon CcPo depa!'tment s Non-Compensation Temp $25,000 $25,000 Temp $0 $0
contribution to campus wide programs
. . ) CPO Leadership Fellowship Program- | To continue funding for 19/20 for the Student (Salaries,
Student Affairs Community Programs Office Benefits CPO Leadership Externship Fellows Wages & Benefits) Temp $0 S Temp $0 $0
. . ) CPO Leadership Fellowship Program- | To continue funding for 19/20 for the Student (Salaries,
Student Affairs Community Programs Office Wages CPO Leadership Externship Fellows Wages & Benefits) Temp S0 $69,863 Temp S0 S0
Non-Career Staff
To fund the TIF fund for 23 staff
Student Affairs Community Programs Office CPO Staff Infrastructure Fee ofun ememEer or 23 sta (Salaries, Wages & Temp $34,500 $34,500 Temp $6,000 S0
Benefits)
Student Affairs Community Programs Office CPO Student Prograr.ns Transportation | To fund _CPO Student Program travel Non-Compensation Temp S0 $30,000 Temp $0 $0
Funding expenditures and related expenses
. . . ) To continue funding for 19/20 for the Student (Salaries,
Student Aff Ci ity P Offi FITTED-Benefit: T 0 2,081 T 0 0
uden airs ommunity Programs Office enefits FITTED project. Wages & Benefits) emp St $2, emp S S
. . . To continue funding for 19/20 for the Student (Salaries,
Student Aff o ity P Offi FITTED-W: T 0 40,800 T 0 0
uden airs ommunity Programs Office ages FITTED project. Wages & Benefits) emp St $40,! emp S S
To continue to fund costs associated
Student Affairs Community Programs Office Hybrid Vehicles with the purchase of hybrid vehicles for | o ¢ pencation | Tem $44,247 $86,418|  Tem $44,247 $0
¥ Prog v the CPO fleet (1 Additional in 18/19 and s P ’ ’ P g
2in 19/20)
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. . . ) To continue funding for 19/20 for the Student (Salaries,
Student Aff o ity P Offi Math Si P -Benefit: T 1,404 1,480 T 1,404 0
udent Affairs ommunity Programs Office ath Success Program-Benefits Math Success Program Wages & Benefits) emp $1, $1, emp $1, S
. . . To continue funding for 19/20 for the Student (Salaries,
Student Aff o ity P Offi Math Si P -Wi T 27,525 29,025 T 27,525 0
uden airs ommunity Programs Office lath Success Program-Wages Math Success Program Wages & Benefits) emp $27, $29,1 emp $27, S
To fund photography supplies for
Student Affairs Community Programs Office Photography Equipment outreach materials/ p i photos [ Non-C Temp $12,428 S0 Temp S0 S0
of our services and staff.
To fund student travel and related
support costs for Professional
Student Affairs Community Programs Office Professional Development PP . " Non-Compensation Temp $30,000! $30,000! Temp $0 $0
Development in attending conferences,
internships, and programs.
To fund a Basic Needs Initiatives position| Non-Career Staff
SAO lll (Basic Needs Initiatives)-
Student Affairs Community Programs Office ( Benefits ) who manages CPO’s Basic Needs (Salaries, Wages & Temp $25,640 $26,409 Temp $25,640 S0
Programs. Benefits)
. - To fund a Basic Needs Initiatives position| ~Non-Career Staff
Student Affairs Community Programs Office sAo it (B;sfl:al;lter:gtsljrn;tlatlves)— who manages CPO’s Basic Needs (Salaries, Wages & Temp $1,500 $1,500 Temp $1,500 S0
Programs. Benefits)
To fund a Basic Needs Initiatives position| Non-Career Staff
Student Affairs Community Programs Office SAO Ill (Basic Needs Initiatives)-Wages who manages CPO’s Basic Needs (Salaries, Wages & Temp $59,078, $60,850 Temp $59,078 S0
Programs. Benefits)
To fund the mandate related to adobe
Student Affairs Community Programs Office Site Licenses at $65.39/FTE for 86 FTE | software/microsoft office suite/remote | Non-Compensation Temp $213 $5,624 Temp $213 S0
desktop for FTE (students and staff)
To fund an iPad Pro for our Technology
Team to create graphics, media, and
outreach material; a Macbook Pro for
Student Affairs Community Programs Office Technology Equipment staff to use when attending offsite Non-Compensation Tem, $10,168| $0 Tem $0 $0
¥ PIog By Equip meetings/conferences; a Portable Drive P P " P
to store sensitive material; and Adobe
Creative Cloud for tech team designers
and photographers.
To fund transportation, printing,
subsistance, and passport fees
Student Affairs Community Programs Office Travel Study Promotion Program assocfated with the Travel Study Non-Compensation Temp $2,549 $2,676 Temp S0 $0
Promotion Program that encourages
underrepresented students to study
abroad .
To fund student support for the Travel
. . . Travel Study Promotion Program- Study Promotion Program that Student (Salaries,
Student Affairs Community Programs Office Benefits encourages underrepresented students | Wages & Benefits) Temp S E2 Temp $0 $0
to study abroad .
To fund student support for the Travel
. . . Travel Study Promotion Program- Study Promotion Program that Student (Salaries,
Student Affairs Community Programs Office Wages encourages underrepresented students | Wages & Benefits) Temp $7,880 $8,280 Temp 30 S0
to study abroad .
Student Affairs Dashew Center 1 Graduate Student Staff 1. 1 std x 20 hrs x $18.00/hour. Student (Salarl.es, Temp $18,792 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 1. Student Benefits @ 5.10% CBR Student (Salarl.es, Temp $958 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 1. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 2. 1 std x 20 hrs x $18.00/hour. Student (Salarl.es, Temp $18,792 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 2. Student Benefits @ 5.10% CBR Student (Salarl.es, Temp $958 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 2. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 3. 1 std x 20 hrs x $18.00/hour. Student (Salarl.es, Temp $18,792 $18,792 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 3. Student Benefits @ 5.10% CBR Student (Salarl.es, Temp $958 $958 Temp S0 1)
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 3. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 4. 1 std x 20 hrs x $18.00/hour. Student (Salarl.es, Temp $18,792 $18,792 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 4. Student Benefits @ 5.10% CBR Student (Salarl.es, Temp $958 $958 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 4. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 $750 Temp S0 o)
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 5. 1 std x 20 hrs x $18.00/hour. Student (Salarl.es, Temp $18,792 $18,792 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 5. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $958 $958 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Graduate Student Staff 5. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 1. 1 std x 20 hrs x $15.00/hour. Student (Salarl.es, Temp $15,660 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 1. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $799 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 1. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 Temp S0 )
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 2. 1std x 20 hrs x $15.00/hour. Student (Salarl.es, Temp $15,660 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 2. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $799 Temp o) S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 2. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 Temp $0 $0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 3. 1std x 20 hrs x $15.00/hour. Student (Salarl.es, Temp $15,660 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 3. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $799 Temp $0 $0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 3. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 Temp $0 $0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 4. 1std x 20 hrs x $15.00/hour. Student (Salarl.es, Temp $15,660 $15,660 Temp S0 S0
Wages & Benefits)
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Student Affairs Dashew Center 1 Undergraduate Student Staff 4. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $799 $799 Temp $0 $0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 4. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 5. 1std x 20 hrs x $15.00/hour. Student (Salarl.es, Temp $15,660 $15,660 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 5. Student Benefits @ 5.10% CBR. Student (Salarl.es, Temp $799 $799 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center 1 Undergraduate Student Staff 5. Infrastructure and TIF Flat Rate Student (Salarl.es, Temp $750 $750 Temp S0 S0
Wages & Benefits)
Student Affairs Dashew Center Cross-Campus Colleague Trainin; Equipment Rental for 3 events (1 per Non-Compensation Tem| $1,650 Tem| $0 $0
P 8 8- qtr.) @ $550.00 per event. P P i P
. - Room Rental for 3 events (1 per gtr.) @ .
Student Affairs Dashew Center Cross-Campus Colleague Training. Non-Compensation Tem, 1,350 Tem, 0 0
P 8 8 $450.00 per event. P P 51, P $ $
. . Supplies for 3 events ( 1 per qtr.) @ .
Student Affairs Dashew Center Cross-Campus Colleague Training. Non-Compensation Tem, 900 Tem, 0 0
P 8 8 $300.00 per event. P P $ P $ $
. . Food (B,S,L) for 3 events (1 per gtr.) @ .
Student Affairs Dashew Center Cross-Campus Colleague Training. $2,000.00 per event of 100 people each. Non-Compensation Temp $6,000 Temp S0 S0
Student Affairs Dashew Center Global Siblings Supplies & Expenses @ $6,000.00 per Non-Compensation Temp $18,000 $18,000 Temp S0 S0
quarter for 3 quarters.
Non-Career Staff
Student Affairs Dashew Center International Counselor SAO Il (contract) @ 25*1.03*1.03 (Salaries, Wages & Temp $55,379 Temp S0 S0
Benefits)
Non-Career Staff
Student Affairs Dashew Center International Counselor SAO Il Benefits: 51.90% CBR. (Salaries, Wages & Temp $28,742 Temp 30 S0
Benefits)
Non-Career Staff
Student Affairs Dashew Center International Counselor SAO Il Infrastructure and TIF (Salaries, Wages & Temp $1,500 Temp S0 S0
Benefits)
. International Student Financial Equipment Rental for 1 event @ .
Student Affairs Dashew Center Non-Compensation Tem, 1,650 Tem, 0 0
Strategies Workshop. $550.00 per event. P P 51 P $ $
Student Affairs Dashew Center Internatlona.l Student Financial Supplies for 1 event @ 5300.00 per Non-Compensation Temp $900 Temp S0 S0
Strategies Workshop. event.
. International Student Financial Food (B,S,L) for 1 event @ $2,000.00 per .
Student Affairs Dashew Center Non-Compensation Tem, 6,000 Tem, 0 0
Strategies Workshop. event of 100 people each. P P %6, P $ $
. Intragroup & Intergroup Dialogue Equipment Rental for 3 events @ .

Student Aff Dashew Cent Non-C t T 1,650 T 0 0
udent Affairs ashew Center Workshop. $550.00 per event. on-Compensation emp $1, emp S S
Student Affairs Dashew Center Intragroup & Intergroup Dialogue Supplies for 3 events @ $300.00 per Non-Compensation Temp $900 Temp $0 $0

Workshop. event.
Student Affairs Dashew Center Intragroup & Intergroup Dialogue | Food for 3 events @ $750.00 per event Non-Compensation Temp $2,250 Temp S0 S0
Workshop. of 30 people each.
Non-Career Staff
Student Affairs Dashew Center Program Coordinator SAO Il (contract) @ 25*1.03*1.03 (Salaries, Wages & Temp $55,379 Temp S0 S0
Benefits)
Non-Career Staff
Student Affairs Dashew Center Program Coordinator SAO Il Benefits: 51.90% CBR. (Salaries, Wages & Temp $28,742 Temp $0 $0
Benefits)
Non-Career Staff
Student Affairs Dashew Center Program Coordinator SAO Il Infrastructure and TIF (Salaries, Wages & Temp $1,500 Temp S0 S0
Benefits)
2.2 FTE Case managers. Average salary Non-Career Staff
Student Affairs Dean of Students Case Management Services $78,635 in 17-18; 3% merit annually (Salaries, Wages & Temp $0! $178,187 Temp S0 S0
Benefits)
Non-Career Staff
Student Affairs Dean of Students Case Management Services benefits at 43.4% (Salaries, Wages & Temp S0 $77,333 Temp S0 S0
Benefits)
Student Affairs Dean of Students Case Management Services |nfrastructu::/a'l;‘|:gf:rrs4.2 FTE case Non-Compensation Temp S0 S0, Temp S0 $0
cellphones for 24/7 access to 5 case
Student Affairs Dean of Students Case Management Services P man/agers Non-Compensation Temp S0 S0 Temp S0 S0
Student Affairs Dean of Students Case Management Services continuing edlr;c:::)gne::r 4.2 FTE case Non-Compensation Temp S0 S0, Temp S0 $0
Student Affairs Dean of Students Case Management Services database for managing cases Non-Compensation Temp S0 S0 Temp S0 S0
Student Affairs Dean of Students Case Management Services case management services programming| Non-Compensation Temp S0 S0, Temp $0 S0
1.0 Contract SAO3 Coordinator Non-Career Staff
Student Affairs Dean of Students Financial Wellness Program (Salaries, Wages & Temp S0 $57,040 Temp S0 S0
Benefits)
benefits at 43.4% Non-Career Staff
Student Affairs Dean of Students Financial Wellness Program (Salaries, Wages & Temp $0! $24,755 Temp S0 o)
Benefits)
. . . infrastructure/TIF .
Student Affairs Dean of Students Financial Wellness Program Non-Compensation Temp S0, $1,500 Temp S0 $0
2.5 FTE student peer counselors. 17-18
Rate: $12/hr; 18-19 rate: $13.25/hr; 19-
. . . 20 rate: 14.25/hr: 30 weeks (academic Student (Salaries,
Student Affairs Dean of Students Financial Wellness Program Tem) 0 50,445 Tem) 0 0
8 year) X 10 hrs/wk X 10 students & 18 Wages & Benefits) P B B P $ $
weeks (summer) X 10 hrs/wk X 3
students
» 3 -
Student Affairs Dean of Students Financial Wellness Program benefits at 5.1% Student (Salarl.es, Temp S0 $2,573 Temp S0 S0
Wages & Benefits)
Student Affairs Dean of Students Financial Wellness Program infrastructure/TIF Non-Compensation Temp S0, $3,750 Temp S0 $0
Graduate Intern (0.30 FTE) 18-19 rate:
. . . $14.25/hr; 19-20 rate: 15.25/hr: 30 Student (Salaries,
Student Affairs Dean of Students Financial Wellness Program weeks (academic year) X 12 hrs/wk Wages & Benefits) Temp $5,130 $5,490 Temp $5,130 $0
» 3 -
Student Affairs Dean of Students Financial Wellness Program benefits at 5.1% Student (Salarl.es, Temp $262 $280 Temp $262 o)
Wages & Benefits)
Student Affairs Dean of Students Financial Wellness Program infrastructure/TIF Non-Compensation Temp $450 $450! Temp $450 S0
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2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
tl Recommended
Student Affairs Dean of Students Financial Wellness Program Background checks for new staff Non-Compensation Temp S0 $370! Temp $0 $0
Programming including Financial Literacy
Student Affairs Dean of Students Financial Wellness Program Week and quarterly programs Non-Compensation Temp $0 $7,000 Temp $0 $0
Technology t t th
Student Affairs Dean of Students Financial Wellness Program €CANOIOgY to support program grow Non-Compensation Temp S0 $2,000 Temp S0 S0
. . y Continuing education for FWP .

Student Aff Do f Student: Fi I Well Py Non-C t T 2,400 4,000 T 0 0
udent Affairs ean of Students inancial Wellness Program coordinator and ECRT Case Manager on-Compensation emp $2, $4, emp S $
Student Affairs Dean of Students Financial Wellness Program Professional Dei:teelc::ment for grad Non-Compensation Temp $800 $800 Temp $800 $0

Non-Career Staff
Student Affairs Dean of Students Fraternity & Sorority Life SAO 3 Coordinator. 3% merit annually (Salaries, Wages & Temp S0 $59,555 Temp S0 S0
Benefits)
Non-Career Staff
Student Affairs Dean of Students Fraternity & Sorority Life benefits at 43.4% (Salaries, Wages & Temp S0 $25,847 Temp $0 $0
Benefits)
Student Affairs Dean of Students Fraternity & Sorority Life infrastructure/TIF Non-Compensation Temp S0, $1,500 Temp $0 $0
5 student interns (1.2 FTE)
Support/developmental positions for
d ds t ist with office task: Student (Salari
Student Affairs Dean of Students Fraternity & Sorority Life undergrads to assistwi .o ce .as * udent (Sa arl.es, Temp $1,563 $17,813 Temp $1,563 S0
prepare programs, social media, Wages & Benefits)
marketing, etc. Will pay min wage. Rate
in 18-19: $13.25 rate in 19-20 %14.25
. . Lo y Student (Salaries,
Student Affairs Dean of Students Fraternity & Sorority Life benefits at 5.1% N Temp $80! $908 Temp $80 S0
Wages & Benefits)
Student Affairs Dean of Students Fraternity & Sorority Life infrastructure/TIF Non-Compensation Temp S0 $1,800 Temp S0 S0
Grad student intern (.40 FTE) Helps grad
student apply theory into practice;
. . I supports department programming and |  Student (Salaries,
Student Affairs Dean of Students Fraternity & Sorority Life . N Temp $962 $11,731 Temp $962 $0
assessment. Pays $1 above min wage. Wages & Benefits)
Rate in 18-19: $14.25 rate in 19-20
$15.25
. . Lo y Student (Salaries,
Student Affairs Dean of Students Fraternity & Sorority Life benefits at 5.1% N Temp $49 $598 Temp $49 $0
Wages & Benefits)
Student Affairs Dean of Students Fraternity & Sorority Life infrastructure/TIF Non-Compensation Temp $0 $600 Temp $0 $0
greek week programming. Week of
programs specifically for students
Student Affairs Dean of Students Fraternity & Sorority Life . regarding comrvunlty service, Non-Compensation Temp S0 $10,000 Temp S0 S0
philanthropy, sporting events, keynote
speakers, etc. to build and showcase
unity.
equipment - Laptops, iPads, Copier for
Student Affairs Dean of Students Fraternity & Sorority Life professlon.al staffto usein Non-Compensation Temp $12,868 S0 Temp S0 S0
programmatic efforts and data
Student Affairs Dean of Students Fraternity & Sorority Life continuing education for coordinator | Non-Compensation Temp $2,000 $2,000 Temp S0 S0
Student Affairs Dean of Students Fraternity & Sorority Life professional dier\‘/teelf:ment forgrad Non-Compensation Temp $800 $800 Temp $0 $0
Student Affairs Graduate Student Resource Center EID Day EID Grad Welcome Day wages Student (Salarl.es, Temp 40 7,000 Temp %0 %0
Wages & Benefits)
Student Affairs Graduate Student Resource Center EID Day EID Grad Welcome Day benfits Student (Salarl.es, Temp 40 4357, Temp %0 %0
Wages & Benefits)
Student Affairs Graduate Student Resource Center EID Day EID Grad Welcome Day TIF Non-Compensation Temp 40 $750 Temp %0 %0
Student Affairs Graduate Student Resource Center EID Day EID Grad Welcome Day event costs Non-Compensation Temp 40 417,000 Temp %0 %0
Graduate Student Resource Center GSRC Administrtive Support Admin Spec for GSRC - wage Non-Career Staff
Student Affairs (Salaries, Wages & Temp $45,000 $46,350 Temp $45,000 S0
Benefits)
Graduate Student Resource Center GSRC Administrtive Support Admin Spec for GSRC - benefit Non-Career Staff
Student Affairs (Salaries, Wages & Temp $19,530 $20,116 Temp $19,530 S0
Benefits)
Graduate Student Resource Center GSRC Administrtive Support Admin Spec for GSRC - TIF Non-Career Staff
Student Affairs (Salaries, Wages & Temp $1,500 $1,500 Temp $1,500 S0
Benefits)
Student Affairs Graduate Student Resource Center GWC Prof Dev students GWC Writing Consultants wages Student (Salan.es, Temp $0 $73,748 Temp %0 %0
Wages & Benefits)
Student Affairs Graduate Student Resource Center GWC Prof Dev students GWC Writing Consultants benefits Student (Salarl.es, Temp $0 3,761 Temp %0 0
Wages & Benefits)
Student Affairs Graduate Student Resource Center GWC Prof Dev students GWC Writing Consultants TIF Non-Compensation Temp $0 $2,100 Temp %0 %0
Student Affairs Graduate Student Resource Center Program Committee student led programming committee Student (Salarl.es, Temp $0 $38,000 Temp 0 %0
wages Wages & Benefits)
Student Affairs Graduate Student Resource Center Program Committee student led program.mmg committee Student (Salarl.es, Temp $0 1,038 Temp %0 %0
benefits Wages & Benefits)
Student Affairs Graduate Student Resource Center Program Committee student led programming committee TIF| Non-Compensation Temp 40 43,000 Temp %0 %0
Student Affairs Graduate Student Resource Center Program Committee program committee events Non-Compensation Temp 40 11,000 Temp %0 %0
Continued remuneration funding for the
Assistant Director position to provide
direct rt to the leadershi|
o O | e s
Student Affairs LGBT Campus Resource Center Assistant Director . p. ’ (Salaries, Wages & Temp S0 $70,000 Temp S0 o)
organizational empowerment of Benefits)
programs and services that better
support cultural and campus life for
LGBTQ students.
June, 2018 110f17



MASTER

2017-18 Request for Student Services Fee (SSF) Funds

SFAC Recommendation

Organization

Department

Initiative/Program

Short Description

Type of Request:

Temp or Perm

Request

2018-19

2019-20

Student Affairs

LGBT Campus Resource Center

Assistant Director

Continued remuneration funding for the
Assistant Director position to provide

direct support to the leadership

development, assessment and
organizational empowerment of
programs and services that better
support cultural and campus life for
LGBTQ students.

Career Staff (Salaries,
Wages & Benefits)

Perm

$0

$0

Student Affairs

LGBT Campus Resource Center

Asst. Director - Benefits (Exempt
43.4%)

Assistant Director position to provide

Continued benefits funding for the

direct support to the leadership

development, assessment and
organizational empowerment of
programs and services that better
support cultural and campus life for
LGBTQ students.

Non-Career Staff
(Salaries, Wages &

Benefits)

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Asst. Director - Benefits (Exempt
43.4%)

Continued benefits funding for the
Assistant Director position to provide
direct support to the leadership

development, assessment and
organizational empowerment of
programs and services that better
support cultural and campus life for
LGBTQ students.

Career Staff (Salaries,
Wages & Benefits)

Perm

$0

$0

Student Affairs

LGBT Campus Resource Center

Asst. Director -TIF

Continued infrastructure funding for the

Assistant Director position to provide
direct support to the leadership
development, assessment and
organizational empowerment of
programs and services that better
support cultural and campus life for
LGBTQ students.

(Sal

Non-Career Staff

laries, Wages &
Benefits)

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Asst. Director -TIF

provide direct support to the leadership

Continued infrastructure funding for
the Assistant Director position to

development, assessment and
organizational empowerment of
programs and services that better
support cultural and campus life for
LGBTQ students.

Career Staff (Salaries,
Wages & Benefits)

Perm

$0

$0

Student Affairs

LGBT Campus Resource Center

Interns

programming and student development

We are asking for continued funding to
support innovative and critcal

by funidng the following undergraduate
and graduate positions: 1 Office
Operations Intern, 2 Social Media &
Marketing Interns, 2 Programming
Interns, 1 Assessment & Engagment
Intern, 1 Graphic Design Intern, 1
Outreach Intern, 1 Graduate Student
Programming Intern, 1 International
Student Programming Intern and 2
summer interns.

Student Wages
(Salary, Wages &

Benefits)

Temp

$6,000

$0

Student Affairs

LGBT Campus Resource Center

Interns - Benefits (5.1%)

We are asking for continued funding to
support innovative and critcal
programming and student development
by funidng the following undergraduate
and graduate positions: 1 Office
Operations Intern, 2 Social Media &
Marketing Interns, 2 Programming (
Interns, 1 Assessment & Engagment
Intern, 1 Graphic Design Intern, 1
Outreach Intern, 1 Graduate Student
Programming Intern, 1 International
Student Programming Intern and 2
summer interns.

Student Wages
Salary, Wages &
Benefits)

Temp

$306

$0

Student Affairs

LGBT Campus Resource Center

Interns- TIF

We are asking for continued funding to
support innovative and critcal
programming and student development
by funidng the following undergraduate
and graduate positions: 1 Office
Operations Intern, 2 Social Media &
Marketing Interns, 2 Programming
Interns, 1 Assessment & Engagment
Intern, 1 Graphic Design Intern, 1
Outreach Intern, 1 Graduate Student
Programming Intern, 1 International
Student Programming Intern and 2
summer interns.

Student Wages
(Salary, Wages &
Benefits)

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Leadership & Retention Initiative

The LGBTQ Leadership & Retention
Initiative is a comprehensive and
collaborative year-long leadership
training program for over 50 current and
emerging LGBTQ campus leaders with
three components: a daylong summit
for current LGBTQ student organization
leaders in fall quarter, a leadership
retreat for emerging LGBTQ student
leaders in winter quarter, and monthly
meetings and mentorship opportunities
through the LGBTQ Student Leadership
Council.

Programs

Temp

Amount Requesting
Temp or Perm
2018-19 2019-20 Funding
Recommended
$70,000] Perm
$0 $30,380! Temp
$30,380 Perm
$0 $1,500] Temp
$1,500] Perm
$6,000] $52,950] Temp
$306 $2,700] Temp
$0 $4,500] Temp
$3,000 $13,000 Temp

$0

$0

June, 2018
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Amount Requesting

SFAC Recommendation

Organization

Department

Initiative/Program

Short Description

Type of Request:

Temp or Perm
Request

2018-19

2019-20

Temp or Perm
Funding
Recommended

2018-19

2019-20

Student Affairs

LGBT Campus Resource Center

0. Coordinator - Benefits (Non-
exempt 51.9%)

Continued funding to support the
Operations Coordinator position, with
oversight of day to day functions of the
LGBT Center, training and supervising 15
volunteer Resource Ambassadors as well
as the work-study position, the
Operations Coordinator Intern. As a full
time role, the Operations Coordinator
also provides direct services for student
groups, acting as a liaison for logistical
planning, facilities support, and
purchasing; while also developing
educational materials and
collaboratively coordinating large scale
programming for campus.

Non-Career Staff
(Salaries, Wages &
Benefits)

Temp

S0,

$28,545

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

0. Coordinator - TIF

Continued funding to support the
Operations Coordinator position, with
oversight of day to day functions of the
LGBT Center, training and supervising 15
volunteer Resource Ambassadors as well
as the work-study position, the
Operations Coordinator Intern. As a full
time role, the Operations Coordinator
also provides direct services for student
groups, acting as a liaison for logistical
planning, facilities support, and
purchasing; while also developing
educational materials and
collaboratively coordinating large scale
programming for campus.

Non-Career Staff
(Salaries, Wages &
Benefits)

Temp

$0

$1,500

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Operational Expenses

Though we have provided free printing
for over 8 years, we have never had a
budget line for this expense and
continue to see a dramatic increase in
this usage. We are asking for funding to
support purchasing environmentally
friendly printing paper, printer repair
and management and
software/hardware to facilitate student
access to critical services.

Equipment or
Supplies

Temp

$5,000

$15,000

Temp

$5,000

$0

Student Affairs

LGBT Campus Resource Center

Operations Coordinator

Continued funding to support the
Operations Coordinator position, with
oversight of day to day functions of the
LGBT Center, training and supervising 15
volunteer Resource Ambassadors as well
as the work-study position, the
Operations Coordinator Intern. As a full
time role, the Operations Coordinator
also provides direct services for student
groups, acting as a liaison for logistical
planning, facilities support, and
purchasing; while also developing
educational materials and
collaboratively coordinating large scale
programming for campus.

Non-Career Staff
(Salaries, Wages &
Benefits)

Temp

$0

$55,000

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Outreach & Education Initiative

The LGBTCRC contributes outreach
materials to campus partners to
promote LGBTQ visibility throughout
UCLA; facilitates Ally Trainings to
provide foundational education for
UCLA students, faculty, and staff; and
engages students outside of the LGBT
Center through tabling. Funding
supports our various successful
initiatives.

Programs

Temp

$5,000

$10,000

Temp

$2,500

$0

Student Affairs

LGBT Campus Resource Center

P. Coordinator - Benefits (Non-exempt
51.9%)

We ask for support to supplement
permanent funding for this position to
enhance our ability retain professionals.
Funding for this position has not
changed for over ten years.

Non-Career Staff
(Salaries, Wages &
Benefits)

Temp

$14,135

$14,560

Temp

$14,135

$0

Student Affairs

LGBT Campus Resource Center

P. Coordinator - TIF

We ask for support to supplement
permanent funding for this position to
enhance our ability retain professionals.
Funding for this position has not
changed for over ten years.

Non-Career Staff
(Salaries, Wages &
Benefits)

Temp

$0

$0

Temp

$0

$0

Student Affairs

LGBT Campus Resource Center

Professional Development

Professional development funding
provides the opportunity for both
students and staff to represent UCLA at
national conferences each year, present
to peers through nationally competitive
selections processes, and keep up with
best practices for LGBTQ identity work
and student affairs.

Programs

Temp

$5,000

$15,000

Temp

$0

$0

June, 2018
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Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
We ask for support to supplement
permanent funding for this position to Non-Career Staff
Student Affairs LGBT Campus Resource Center Program Coordinator enhance our ability retain professionals. | (Salaries, Wages & Temp $27,236 $28,053 Temp $27,236 S0
Funding for this position has not Benefits)
changed for over ten years.
Welcome to Bruin Life: A Foundational
Welcoming Experience for New Students
- This interactive event is a 90 minute
show variety-style show designed for all
new students to learn more about their
Student Affairs Office of the Vice Chancellor This is Bruin Life role in facilitating a healthy campus Non-Compensation Temp $4,300 $32,000! Temp $4,300 $0
climate, and strategies for advocating
for themselves. Facility and Tech Costs:
Renting Pauley Pavilion and payment of
professional vendors providing lighting
and sound support.
Professional Recording of the Event;
Student Affairs Office of the Vice Chancellor This is Bruin Life included in prior years' $48,900 Non-Compensation Temp S0 $10,000 Temp S0 S0
allocation
Honorarium for Professional Performers,
Student Affairs Office of the Vice Chancellor This is Bruin Life including UCLA Alumni; included in prior | Non-Compensation Temp $2,500 $12,000! Temp $0 $0
years' $48,900 allocation
Compensation for students who
. ) ) B o perform, sup.port script writing, and Student (Salaries,
Student Affairs Office of the Vice Chancellor This is Bruin Life event production (15 students x $500 = N Temp $0 $7,875 Temp $0 $0
. ) Wages & Benefits)
$7500. This includes benefits for student
wages at 5% ($375).
. . . . - Supplies for the Event; included in prior .
Student Affairs Office of the Vice Chancellor This is Bruin Life . N Non-Compensation Temp $0 $700 Temp $0 $0
years' $48,900 allocation
Student Affairs Office of the Vice Chancellor This is Bruin Life Event Programs; included In prioryears Non-Compensation Temp $1,000 $2,000 Temp $0 $0
$48,900 allocation
Funds are requested to develop the
Fund Request and Disbursement
Student Affairs Office Technology Center Hardware and Systems related cost module to be integrated with the Non-Compensation Temp $10,000 $10,000! Temp $0 $0
Registered Campus Organization (RCO)
system already deployed in MyUCLA
Programmer Analyst Il - Benefits Non-Career Staff
Student Affairs Office Technology Center & v Benefits (Salaries, Wages & Temp $0 $31,107| Temp $0 $0
(Exempt - 43.4%) )
Benefits)
Programmer Analyst Ill - Infrastructure Non-Career Staff
Student Affairs Office Technology Center 8! 4 Infrastructure (Salaries, Wages & Temp $0! $1,500 Temp S0 S0
and TIF $1500 )
Benefits)
OTC is requesting continued funding for
1.0 FTE dedicated to 50% time Non-Career Staff
Student Affairs Office Technology Center Programmer Analyst Il ( Contract) | supporting CPO and 50% time for other | (Salaries, Wages & Temp S0 $71,451 Temp S0 S0
OTC priorities including supporting SOLE, Benefits)
BRC and LGBT
Funds are requested to develop the
L Fund Request and Disbursement
Student Affairs Office Technology Center Student. Organization Fun.d R.equest & module to be integrated with the Non-Compensation Temp $75,000 $75,000 Temp $50,000 $0
Disbursement Application . L
Registered Campus Organization (RCO)
system already deployed in MyUCLA
5 year Workstations Replacement Cycle;
Student Affairs Office Technology Center Workstation Replacement Program 113 Units/Year; Cost of each Non-Compensation Temp $119,780 $119,780 Temp $119,780 S0
workstation is $1060
. . . 7 year Monitor Replacements Cycle; 162 .
Student Affairs Office Technology Center Workstation Replacement Program Units/Year; Cost of each monitor is $230 Non-Compensation Temp $37,260 $37,260 Temp $37,260 S0
3 year Student Computing Lab
Student Affairs Office Technology Center Workstation R Program 1ts Cycle 15 Units/ Year; Cost| Non-Compensation Temp $21,750 $21,750 Temp $21,750 S0
of each All-In-One unit is $1450
. . . 3 year Laptop Replacements 37 Laptops .
Student Affairs Office Technology Center Workstation Replacement Program Unitts/Year; Cost of each laptop is $1600 Non-Compensation Temp $59,200 $59,200 Temp $59,200 S0
Student Affairs Recreation Bike Shop Student Staffin Wages Student (Salaries, Tem $2,861 $21,375|  Tem $2,861 $0
P 8 8! Wages & Benefits) P i i P i
Student Affairs Recreation Bike Shop Student Staffing Benefits Student (Salarl.es, Temp $1,014 $1,090 Temp $1,014 30
Wages & Benefits)
Student Affairs Recreation Bike Shop Student Staffing TIF Non-Compensation Temp $1,125 $1,125 Temp $1,125 S0
Club Sports team travel to regional &
Student Affairs Recreation Club Sports Travel, Risk, Leadership national to.urnaments. Includes staff Non-Compensation Temp $45,000 $45,000 Temp $30,000 $0
representative to support team on the
road.
Training in CPR/First aid, driver training,
risk management, leadership
Student Affairs Recreation Club Sports Travel, Risk, Leadership development for 2200+ club Non-Compensation Temp $30,000 $30,000 Temp $20,000 $0
participants, lifeguards for water based
sports.
Resiliency Program Pre-admin, Intake Session, scheduling,
Student Affairs Recreation Recreation/CAPS/ASHE Collaboration and follow up. 250 partlc‘lpants in 1819, | Non-Compensation Temp $36,000 $66,000! Temp $0 $0
500 participants in 1920
Resiliency Program Participation Sessions: 1000 in 1819,
Student Affairs Recreation Recreation/CAPS/ASHE Collaboration 2000 in 1920 Non-Compensation Temp $95,000 $175,000] Temp $0 $0
Sessions
. N Resiliency Program - Office and training supplies ($25 per N
Student Affairs Recreation Recreation/CAPS/ASHE Collaboration | participant): 250 in 1819, 500 in 1620 | '\o™"Compensation Temp LI S Temp el &l
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Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
C Staff (Salari
Student Affairs Recreation Senior Recreation Supervisor Student Event Manager Wages areer Staff (Sa a‘nes, Perm $63,000! Perm $0 $0
Wages & Benefits)
Student Affairs Recreation Senior Recreation Supervisor Student Event Manager Benefits Career Staff (Sala‘rles, Perm $27,342 Perm S0 S0
Wages & Benefits)
Student Affairs Recreation Senior Recreation Supervisor Student Event Manager TIF Non-Compensation Perm $1,500 Perm S0 S0
Recharge for student labor (setup &
strike, supervision, lifeguards) for
Student Activities in Recreation events, practices and performances in all
Student Affairs Recreation Vi recreation venues (Pauley Pavilion, Non-Compensation Temp $120,000 $130,000 Temp $50,000 S0
enues Sunset Canyon, Wooden Center,
Student Activities Center, etc.). Accounts
for increases in minimum wage.
Student Affairs Recreation Student Acn\‘;::‘eusel: Recreation Custodial Services Non-Compensation Temp $70,000 $70,000 Temp $50,000 S0
Student Activities in Recreation Other services - event equipment rental,
Student Affairs Recreation Venues security, upd. ts to Non-C Temp $40,000 $40,000 Temp $40,000 S0
event related equipment/technology.
New additional temp position for Non-Career Staff
Student Affairs SOLE Admin Spec Contract Staff Salary ) PP (Salaries, Wages & Temp $48,000 $49,500 Temp S0 S0
Student Funds Fiscal Support - Wages )
Benefits)
New additional temp position Student Non-Career Staff
Student Affairs SOLE Admin Spec Contract Staff Benefits N PP ) (Salaries, Wages & Temp $23,136 $25,691 Temp $0 S0
Funds Fiscal Support - Benefits )
Benefits)
Student Affairs SOLE Admin Spec Contract Staff TIF New addltlona‘l temp position Student Non-Compensation Temp $1,500 $1,500 Temp 30 S0
Funds Fiscal Support - TIF
-~ ) Non-Career Staff
Student Affairs SOLE Admin Spec Contract Staff Salary Existing Student\:‘vuandess Fiscal Support - (Salaries, Wages & Temp $49,500 Temp S0 S0
8 Benefits)
Non-Career Staff
Existing Student Funds Fiscal St rt-
Student Affairs SOLE Admin Spec Contract Staff Benefits Xisting Studen Be:r;fi:s iscal Suppo (Salaries, Wages & Temp $25,691 Temp S0 S0
Benefits)
Student Affairs SOLE Admin Spec Contract Staff TIF Existing Student Fl_lrlans Fiscal Support - Non-Compensation Temp $1,500 Temp S0 S0
. . . o . Career Staff (Salaries,
Student Affairs SOLE Administrative Specialist Fiscal Support Wages Wages & Benefits) Perm $48,000 Temp S0 S0
. . . - . ) Career Staff (Salaries,
Student Affairs SOLE Administrative Specialist Fiscal Support Benefits Wages & Benefits) Perm $24,912 Temp S0 S0
Student Affairs SOLE Administrative Specialist Fiscal Support TIF Non-Compensation Perm $1,500 Temp S0 S0
Student Affairs SOLE Equipment Camera, IPADS Non-Compensation Temp $4,000 Temp $4,000 30
. y y Student (Salaries,
Student Affairs SOLE Grad Student Interns Benefits Employee Benefits N Temp $1,020 $1,020 Temp $1,020 $0
Wages & Benefits)
. Grad Student employees to support Student (Salaries,
Student Affairs SOLE Grad Student Interns Salary expanded leadership development work| Wages & Benefits) Temp $20,000 $20,000 Temp $20,000 S0
Student Affairs SOLE Grad Student Interns TIF Employee mandated Expense- TIF Non-Compensation Temp $750 $750! Temp $750 $0
Student (Salaries,
Student Affail SOLE Leadership Student Stipends Benefit: Empl Benefit: ! T 765 T 0 0
udent Affairs eadership Student Stipends Benefits mployee Benefits Wages & Benefits) emp § emp S $
Student (Salaries,

Student Affail SOLE Leadership Student Stipends Sal: Leadership Student Stipend: ! T 15,000 T 0 0
udent Affairs eadership Student Stipends Salary eadership Student Stipends Wages & Benefits) emp $15, emp S S
Student Affairs SOLE Leadership Student Stipends TIF Employee mandated Expense- TIF Non-Compensation Temp $2,200 Temp S0 $0

Non-Career Staff
Student Affairs SOLE SAOIIl Contract Staff Benefits Employee Benefits (Salaries, Wages & Temp $25,259 Temp S0 S0
Benefits)
: . Non-Career Staff
Student Affairs SOLE SAOIII Contract Staff Salary Serves as advisor to portion of the 1200 | (i \yages & Temp $58,200 Temp $0 $0
registered campus organizations y
Benefits)
Student Affairs SOLE SAOIII Contract Staff TIF Employee mandated Expense- TIF Non-Compensation Temp $1,500 Temp S0 S0
Student Affairs SOLE Software Licensing fee ?;lr;;:j:oard outside Non-Compensation Temp $600 $600 Temp $600 $0
Student Affairs SOLE SOLE SUMMIT Annual Leadership Development Allday |\ oo cation Temp $12,000 Temp $0 $0
event for org leaders
Student (Salaries,
Student Affail SOLE Student Empl; Benefit: Empls Benefit: ! T 1,836 T 0 0
udent Affairs udent Employees Benefits mployee Benefits Wages & Benefits) emp $1, emp S S
Student staff to work at front desk, Student (Salaries,
Student Affairs SOLE Student Employees Salary fiscal area and §upport|ng needs of Wages & Benefits) Temp $36,000! Temp $0 $0
clientele
Student Affairs SOLE Student Employees TIF Employee mandated Expense- TIF Non-Compensation Temp $4,725 Temp S0 S0
Amount requested is an estimate using
0.67% t: te established by APB.
Student Affairs Student Affairs Administration UCOP Tax for 20000/2000X Units 2 axrate establishec by Non-Compensation Temp $200,000 Temp S0 S0
Amount to be approved would be based
on the applicable expenditures.
2 x.25 FTE (at $26/hr) appointments for
graduate student staffing for URPI--to
ide direct rt to URPI includil
Student Affairs Information and Research proI\:n:in Ire:oz::s’: anc; train::c :n;:g Student Wages
Student Affairs . Graduate Student Assistant for URPI | © 6 p. . ' 8 (Salary, Wages & Temp $13,572 Temp S0 S0
Office supervision of undergraduate )
. Benefits)
employees. Assuming approx 522
working hours in six months across both
positions.
. . . Student Wages
Student Affairs Student Affairs Inforrr\atlon and Research | Graduate Studer?t Assistant for URPI - Benefits for student positions (salary, Wages & Temp 693 Temp 50 0
Office Benefits @ 5.1% Benefits)

June, 2018

150f17



MASTER

2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
Student Wages
Student Affairs Infc ti d R h | Graduate Students Infrastruct d
Student Affairs ucen airs ng;ﬁrr: fon and Researd racuate studen Tlen rastructure an Associated costs for student positions (Salary, Wages & Temp $375 Temp S0 S0
Benefits)
. . Manager position to lead assessment .
Student Affairs Infc ti d R h | M A it S rt and C Staff (Sal
Student Affairs udent Affairs Information and Researc anager, Assessment support an capacity building and consultation areer Staff (Sa aries, Temp $67,579 Temp $0 $0
Office Capacity Building . . Wages & Benefits)
functional area in SAIRO.
Manager position to lead assessment
. . capacity building and consultation .
Student Affairs Student Affairs Infor@atlon and Research Manager, Asseésmenv( S,u pportand functional area in SAIRO. Convert Career Staff (Salafles, Perm $65,611 $67,579 Perm S0 S0
Office Capacity Building e . Wages & Benefits)
existing funding to perm @ current
salary rate.
. . Manager, Assessment Support and .
Student Affairs Infc ti d R h C Staff (Sal
Student Affairs uden airs in °"T‘a fon and Researc Capacity Building Composite Benefit Benefits for staff position areer Staff (Sa a‘nes, Temp $29,329 Temp $0 $0
Office Wages & Benefits)
Rate 43.4%
. . Manager, Assessment Support and y . .
Student Affairs Student Affairs Infor@atlon and Research Capacity Building Composite Benefit .Béneflts ft?r staff position. Convert Career Staff (Salafles, perm $28476 29329 perm 0 0
Office existing funding to perm @ current rate.| Wages & Benefits)
Rate 43.4%
. . Manager, Assessment Support and .
Student Affairs Student Affairs Informat|on and Research Capacity Building Infrastructure and Associated costs for staff position Career staff (Sala‘nes, Temp $1,500 Temp S0 S0
Office Wages & Benefits)
TIF $1500
. . Manager, Assessment Support and . . .
Student Affairs Student Affairs Informatlon and Research Capacity Building Infrastructure and Associated .co‘sts for st.aff position. Career Staff (Sala‘nes, perm $1,500 $1,500 perm %0 %0
Office Convert existing funding to perm: Wages & Benefits)
TIF $1500
Student Affairs Information and Research eanuar;Iinngaf:sregfr:::‘tjz:ct;jaescstlssfr:‘:ethoaIf Student Wages
Student Affail Und duate Student Sal; Sal Wi & T 22,500 T 0 0
udent Aftairs Office ndergracuate Student Safary of SA. $15/hr x 10hpw x 25 weeks for 6 (Salary, ages emp 22 emp $ $
Benefits)
students
. . Student Wages
. Student Affairs Information and Research Undergraduate Student Salary - ) .
Student Affairs Office Benefits @ 5.1% Benefits for student positions (Salary, WEges & Temp $1,148 Temp S0 S0
Benefits)
Student Wages
. Student Affairs Information and Research Undergraduate Students . -
Student Affairs Office Infrastructure and TIF $1500 Associated costs for student positions (Salary, WEges & Temp $1,125 Temp S0 S0
Benefits)
0.20 FTE Counseling Attorney 9/1-6/30; Non-Career Staff
Student Affairs Student Legal Immigration Attorney monthly rate $7026 in 18-19; $7236in | (Salaries, Wages & Temp $14,052 $14,472 Temp $14,052 S0
19-20 Benefits)
Non-Career Staff
Student Affairs Student Legal Immigration Attorney benefits at 43.4% (Salaries, Wages & Temp $6,099 $6,281 Temp $6,099 S0
Benefits)
Student Affairs Student Legal Immigration Attorney infrastructure/TIF Non-Compensation Temp $250 $250 Temp $250 S0
Student Affairs Student Legal Immigration Attorney LaptoF for Immlgrs.:tlon Attorney; wil Non-Compensation Temp $2,000 S0, Temp $0 $0
meet with students in conference rooms
0.25 FTE Counseling Attorney 7/1-8/31; Non-Career Staff
Student Affairs Student Legal Summer Staffing monthly rate $8923 in 18-19; $9191in | (Salaries, Wages & Temp $169 $4,596 Temp $169 S0
19-20 Benefits)
Non-Career Staff
Student Affairs Student Legal Summer Staffing benefits at 43.4% (Salaries, Wages & Temp $73 $1,995 Temp $73 S0
Benefits)
Student Affairs Student Legal Summer Staffing infrastructure/TIF Non-Compensation Temp S0, $63 Temp S0 S0
. . 0.25 FTE student clerk 7/1-8/31; hourly | Student (Salaries,
Student Affairs Student Legal Summer Staffing rate $13.25 in 2018; 14.25 in 2019 Wages & Benefits) Temp $118 $1,240 Temp $118 S0
. . y Student (Salaries,
Student Affairs Student Legal Summer Staffing benefits at 5.1% Wages & Benefits) Temp $6 $63 Temp 36 S0
Student Affairs Student Legal Summer Staffing infrastructure/TIF Non-Compensation Temp S0 $63 Temp S0 S0
Perm remuneration funding for the
. Economic Crisis Response (ECR) Case | Economic Crisis Case Manager position | Career Staff (Salaries,
Student Affairs VCSA/DOS Manager to provide direct support to students Wages & Benefits) gen STAEE [Rezo el el
expereincing finanical crisis.
Perm benefits funding for the Economic
Student Affairs VCSA/DOS ECR Case Manager - benefits CT'S'S Case Manager position to pr.ovlvde Career Staff (Salaﬁes, Perm $30,849 Perm S0 S0
direct support to students expereincing | Wages & Benefits)
finanical crisis.
Perm infrastructure funding for the
Ei ic Crisis C: M: iti
Student Affairs VCSA/DOS ECR Case Manager -TIF conomic trisis Gase Manager position Non-Compensation Perm $1,500 Perm $0 $0
to provide direct support to students
expereincing finanical crisis.
. . . . . Career Staff (Salaries,
Vice Chancellor/CFO Early Care and Education Child Care tuition support for low-income students ) Perm $263,708 $271,619 Temp $263,708 $0
Wages & Benefits)
Vice Chancellor/CFO Early Care and Education Child Care tuition support for low-income students Student (salaries, Perm $42,355 $59,108 Tem| $42,355 S0
v PP Wages & Benefits) " ’ P ’
Vice Chancellor/CFO Early Care and Education Child Care tuition support for low-income students | Non-Compensation Perm $85,857 $88,433 Temp S0 30
Vlcz:zz:i:mr Three student staff, each at 10% Student (Salaries,
Education/Graduate Graduate Division Grad Slam appointment. 3% escalation rate eff Wages & Benefit;) Temp $8,143 $8,387 Temp $1,398 S0
o 7/1/18 and 7/1/19. &
Division
Vice Provost for
Graduate - Student Staff Benefits. Composite Student (Salaries,
Graduate Di Grad Sl T 415 428 T 71 0
Education/Graduate raduate Division radslam benefits rate at 5.1%. Wages & Benefits) emp $ $ emp $ $
Division
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MASTER

2017-18 Request for Student Services Fee (SSF) Funds

Amount Requesting SFAC Recommendation
Temp or Perm
Temp or Perm
Organization Department Initiative/Program Short Description Type of Request: Request 2018-19 2019-20 Funding 2018-19 2019-20
q Recommended
Vice Provost for Workshop room rentals, A/V
Graduate o equipment, catering for grad slam .
Education/Graduate Graduate Division Grad Slam workshops, 3% escalation rate eff Non-Compensation Temp $10,000 $10,300 Temp $7,789 S0
Division 7/1/19.
Vice Provost for Works.hop progl;amming e.xpenses,
Graduate project supplies, materials for
. Graduate Division Grad Slam presentations, marketing and Non-Compensation Temp $8,000 $8,240 Temp $6,000 $0
Education/Graduate N X
Division promotional materials, flyers, posters.
3% escalation rate eff 7/1/19.
vmz:szgi:m Outreach, communications and
N Graduate Division Grad Slam marketing. 3% escalation rate eff Non-Compensation Temp $1,000 $1,030 Temp $1,000 $0
Education/Graduate
s 7/1/19.
Division
Vice Provost for
Graduate o TIF = $41.22 per 100% effort. General .
Education/Graduate Graduate Division Grad Slam Liability = $0.81/100 salary Non-Compensation Temp $214 $216 Temp $20 S0
Division
Vice Provost for
. . 50% of Manager salary + 3% projected :
Graduate Graduate Division Professional Development Services for| " Lo o eff7/1/2018 and | Coreer Staff (salaries, | $31,874 $32,830 Temp $31,874 $0
Education/Graduate Graduate Students Wages & Benefits)
.. 7/1/2019.
Division
Vice Provost for
Graduate - Professional Development Services for| Manager Benefits, Composite Benefits | Career Staff (Salaries,
Education/Graduate Graduate Division Graduate Students Rate at 52.1% Wages & Benefits) Temp SlEETH Sl Temp GED $0
Division
Vice Provost for
" : 5% of Director salary + 3% projected :
G.raduate Graduate Division Professional Development Services for salary increase eff 7/1/2018 and Career staff (Salafles, Temp $5,733 $5,905 Temp S0 S0
Education/Graduate Graduate Students Wages & Benefits)
s 7/1/2019.
Division
Vice Provost for
Graduate o Professional Development Services for| Director Benefits, Composite Benefits | Career Staff (Salaries,
Education/Graduate Graduate Division Graduate Students Rate at 52.1% Wages & Benefits) Temp RE e Temp &2 &2
Division
vmz:zz:i:m Professional Development Services for 5% of system/Network Administrator Career Staff (Salaries,
Education/Graduate Graduate Division Graduate Ztudents salary + 3% projected salary increase eff Wages & Benefits) " Temp $4,687 $4,828 Temp $0 S0
o 7/1/2018 and 7/1/2019. &
Division
Vice Provost for
Graduate L Professional Development Services for System/Network Admin Benefits, Career Staff (Salaries,
Education/Graduate Graduate Division Graduate Students Composite Benefits Rate at 52.1% Wages & Benefits) Temp R2E2 e2e0 Temp $0 $0
Division
Vice Pi t fi
IcharZ\Lj::e o Professional Development Services for One graduate intern at 49% and two Student (Salaries,
. Graduate Division P student staff at 25% . 3% escalation rate ) Temp $28,397 $29,249 Temp $28,397 S0
Education/Graduate Graduate Students Wages & Benefits)
i eff 7/1/19.
Division
Vice Provost for
Graduate - Professional Development Services for Student Staff Benefits, Composite Student (Salaries,
Education/Graduate Graduate Division Graduate Students Benefits Rate 5.1%. No remission fee. | Wages & Benefits) Temp e Sl Temp S $0
Division
Vice Provost for Speaker ho.noraria, catering for care‘er
Graduate Professional Development Services for and professional workshops, marketing
. Graduate Division P and promotional materials, flyers, Non-Compensation Temp $26,500 $27,295 Temp $25,000 S0
Education/Graduate Graduate Students )
Division website enhancements, and posters. 3%
escalation rate eff 7/1/19.
Vice Provost for
Graduate - Professional Development Services for | Speaker travel and lodging expenses. 3% .
Education/Graduate Graduate Division Graduate Students escalation rate eff 7/1/19. Non-Compensation Temp SLEY SLEEY Temp S &l
Division
Vice Provost for . . :
Graduate Professional Development Services for Project supplies, materials for
. Graduate Division P presentations. 3% escalation rate eff | Non-Compensation Temp $1,100 $1,133 Temp $1,000 S0
Education/Graduate Graduate Students 7/1/19
Division |
Vice Provost for
Graduate - Professional Development Services for| Workshop room rentals. 3% escalation .
Education/Graduate Graduate Division Graduate Students rate eff 7/1/19. Non-Compensation Temp $2,200 $2,266 Temp $1,071 S0
Division
Vice Provost for
Graduate - Professional Development Services for| TIF = $41.22 per 100% effort. General )
Education/Graduate Graduate Division Graduate Students Liability = $0.81/100 salary Non-Compensation | Temp SR $L376|  Temp S22 =
Division
TOTAL REQUESTS 4,691,208 $7,497,951 $2,068,280 $0
TOTAL TEMP REQUESTS 3,025,245 $6,728,259 $2,068,280) $0]
TOTAL PERM REQUESTS 1,665,963 $769,692 $0| $0|
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woie i MEMORANDUM

Student Fee Advisory Committee
2221 Murphy Hall
141001

11 June 2018

Chancellor Gene D. Block
2147 Murphy Hall
Los Angeles, CA 90095-1405

Dear Chancellor Block,

For a few years, the Student Fee Advisory Committee (SFAC) has recommended Student
Services Fee (SSF) funds to support UCLA’s contribution to the expenditure tax levied by the
University of California Office of the President (UCOP). The rationale behind these past
recommendations was to support a mandated cost that student services units may otherwise not
have a funding source for.

This year, SFAC received a funding request from Student Affairs for $200,000 titled “UCOP
Tax for 20000/2000X Units.” Because of the recent state audit on UCOP, however, it has been
communicated that the UCOP tax has been discontinued and campuses would no longer be
assessed such a cost.

After long discussion and multiple follow-ups for information from Student Affairs, Academic
Planning & Budget, and UCOP by committee members, it became apparent that approval of this
request would, instead, send SSF funds to a general “campus shortfall” funding pool. Although
having a UCLA-specific source of funds may be prudent in order to meet fiscal challenges as a
result of the state audit on UCOP, it was communicated that there would be no guarantee for SSF
funds to be redirected to student services uses. SFAC determined that recommending SSF funds
for this kind of campus contribution would be an inappropriate use of SSF, as described in the
“Guidelines for Implementing the Student Services Fee Portion of The University of California
Student Fee Policy.”

Thus, SFAC recommends not to allocate SSF funds for this iteration of the “UCOP tax,” as the
request is neither reflective of the actual funding circumstances implemented by UCOP nor an
appropriate use of SSF funds.

Sincerely,

o

Richard W. White
SFAC Chairperson



AT MEMORANDUM

Student Fee Advisory Committee
2221 Murphy Hall
141001

11 June 2018

Chancellor Gene D. Block
2147 Murphy Hall
Los Angeles, CA 90095-1405

Dear Chancellor Block:
RE: Spirit Squad, Athletic Trainer and Compensation

UCLA Alumni Affairs submitted multiple funding requests to the Student Fee Advisory Committee
(SFAC) this year on behalf of the UCLA Spirit Squad. The requests indicate that UCLA Spirit Squad has
experienced underinvestment over the past decades. We would like to draw specific attention to two of
the requests made by the unit pertaining to the necessity of having access to an athletic trainer and to the
need for stipends for participating students.

Firstly, the funding request for an athletic trainer notes that the Spirit Squad’s work “is physically
demanding and comes with great risk. Even though proper safety training is taught and monitored closely
by the Coaching Staff, injuries are a very real possibility—including concussions, joint, bone and
ligament injuries.” SFAC agrees that it is important that students participating in Spirit Squad to have
their medical needs met and to have assistance on hand in the case of injury. Given the proximity of the
student activities undertaken by the Spirit Squad and UCLA Athletics, we recommend that UCLA
Athletics make the athletic trainers it employs available to students participating in Spirit Squad.

Secondly, the funding request for student stipends makes clear the extraordinary demands placed on
students who participate in the Spirit Squad. It states that “students are required to commit an average of
20 hours / week at practices, workouts and performances at games and events.” Moreover, the necessity
of extensive training prior the school year means that students who wish to volunteer their time for the
Spirit Squad must self-fund housing, food, and life expenses in Los Angeles even when they are not
enrolled in school. Additionally, the time commitment required to dedicate oneself to the Spirit Squad
entails forgoing internship and work opportunities that most UCLA students now generally undertake.
Given the many ways in which Spirit Squad supports UCLA both internally and externally, SFAC
recommends that UCLA dedicate a portion of its non-student-fee funds towards supporting the Spirit
Squad. We recommend this support include compensation for the work they perform, housing
accommodations and food for mandatory training sessions, and equipping the Squad with its own athletic
trainer in the event that UCLA Athletics is unable to allow access to their trainers.

SFAC has recommended the continued use of the Student Service Fee to support a number of the Spirit
Squad’s elements, including the coaching staff and uniform repairs. However, SFAC believes that these
structural reforms necessary to safeguard the vibrancy and quality of the Spirit Squad ought to be borne
by UCLA’s core funds.

Sincerely,

Richard W. White
SFAC Chairperson



